PORTAGE

FINAL AGENDA FOR THE COUNCIL MEETING

% A Natural Place to Move CITY OF PORTAGE

6:00 p.m.

SEPTEMBER 9, 2025

Call to Order.

Moment of Silence.

Pledge of Allegiance.
Roll Call.

Proclamations:

1. National Senior Center Month

2. National Suicide Prevention Month

Petitions and Statements of Citizens (3 mins. per speaker).

A.

Consent Agenda:
1. Approve the City Council Meeting Minutes of the:
a. Regular Meeting of August 26, 2025
b. Special Meeting of August 27, 2025
2. Approve the Accounts Payable Register of September 9, 2025, as presented.

3. Approve the Portage Police Command Officers Association Collective Bargaining Agreement for the period of
July 1, 2025, to June 30, 2027, and authorize the Mayor and City Clerk to sign on behalf of the city.

4. Approve a budget amendment to use $1,356,350 in excess General Fund balance to fund a legal claims
settlement, via a transfer from the General Fund to the Capital Improvement Fund, and authorize the City
Manager to execute all documents related to this action on behalf of the city.

5. Receive the Annual 2025 Tax Abatement and Job Summary Reports as Information Only.

6. Accept for first reading a proposed ordinance amendment of Chapter 42 of the Code of Ordinances to
enable the creation of Neighborhood Enterprise Zones (NEZ) and schedule a second reading and potential
adoption for the September 23, 2025, City Council Meeting.

7. Minutes of Boards & Commissions:

a. Senior Citizens Advisory Board Minutes of June 18, 2025

i

Materials Transmitted.

o

Calendar of Meetings:

e Park Board: Wednesday, September 10, 2025, at West Lake Nature Preserve (9001 S Westnedge
Avenue)

e Environmental Board: Wednesday, September 10, 2025, in Conference Room 1 at Portage City Hall

e Senior Citizens Advisory Board: Wednesday, September 17, 2025, in Conference Room 1 at Portage
City Hall

e Planning Commission: Thursday, September 18, 2025, in City Council Chambers at Portage City Hall

Communications:
1. Receive the Annual Report Presentation from the Senior Citizens Advisory Board for the 2024/2025 Year.
2. Presentation by the Finance Department regarding updates to the City of Portage Investment Policy.

3. Confirm the re-appointment of Jim Pearson to the Central County Transportation Authority Board.
Public Hearings:

Regular Business Agenda:
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E. Unfinished Business:
F.  Council Committee Reports:
G. New Business:
Statements of City Council and City Manager.
Adjournment.



CITY OF PORTAGE
PROCLAMATION

National Senior Center Month

WHEREAS, older Americans are significant members of our society, investing their wisdom
and experience to help enrich and strengthen our community; and

WHEREAS, the Portage Zhang Senior Center has acted as a catalyst for mobilizing the
creativity, energy, vitality, and commitment of the older residents of Kalamazoo
County; and

WHEREAS, through a wide array of services, programs, and activities, senior centers
empower older adults to “flip the script on aging” by challenging outdated
stereotypes and redefining what it means to thrive, stay connected, and
contribute at every stage of life; and

WHEREAS, the Portage Zhang Senior Center has been a community partner in ensuring that
older adults in our community are able to stay connected, safe, and healthy; and

WHEREAS, the Portage Zhang Senior Center serves over 4,500 older adults annually,
providing opportunities for education, recreation, and socialization that highlight
the vibrancy, resiliency, and continued impact of aging adults; and

WHEREAS, the Portage Zhang Senior Center affirms the dignity, self-worth, and
independence of older persons by facilitating their decisions and actions; tapping
their experiences, skills, and knowledge; and enabling their continued
contributions to the community; and

WHEREAS, this year’s National Senior Center Month theme, “Flip the Script on Aging”,
reflects how senior centers across the nation —and here in Portage — celebrate
older adults as active, creative, and vital contributors to our shared future.

NOW, THEREFORE, BE IT RESOLVED THAT |, Patricia M. Randall, Mayor of the City of Portage,
hereby proclaim September 2025 as National Senior Center Month in the City of Portage, and call
upon all citizens to recognize how the Portage Zhang Senior Center helps to flip the script on aging
by highlighting the vibrant, active, and meaningful roles of older adults in our community.

Signed this 9t day of September, 2025.

Patricia M. Randall, Mayor



CITY OF PORTAGE
PROCLAMATION

Suicide Prevention Month 2025

WHEREAS, Suicide is a public health issue and is one of the most preventable deaths; and
WHEREAS, suicide is the 11™ leading cause of death in the United States, and

WHEREAS, Gryphon Place, a nonprofit organization established in 1970, helps people in conflict and crisis,
and is dedicated to saving lives and bringing hope to those affected by suicide; and,

WHEREAS, Gryphon Place serves the Kalamazoo community through a variety of suicide prevention
programs and services including the 9-8-8 Suicide and Crisis Lifeline, suicide prevention
trainings, Survivors of Suicide Loss Support Group, and Gatekeeper, a school-based youth
suicide prevention program; and,

WHEREAS, Gryphon Place is a leader in suicide prevention in the area. Gryphon Place staff are expertly
trained in suicide prevention and are fully certified by the American Association of Suicidology;
and

WHEREAS, Over 60,000 calls are handled annually through 9-8-8, and over 200 adults and 3,000 students
are trained to be gatekeepers to suicide prevention; and,

WHEREAS, Gryphon Place serves as a support system for those in conflict and crisis 24/7/365.

NOW, THEREFORE, BE IT RESOLVED THAT |, Patricia M. Randall, Mayor of the City of Portage, hereby proclaim
September 2025 as Suicide Prevention Month in the City of Portage, and encourage citizens to familiarize
themselves in the signs of suicide and reach out to those who may need support, and that those struggling find
courage to carry on and reach out for help.

Signed this 9t day of September, 2025.

Patricia M. Randall, Mayor



CITY COUNCIL MEETING MINUTES FROM AUGUST 26, 2025

Mayor Patricia Randall called the Regular Meeting to order at 6:00 PM in the Council Chambers
at Portage City Hall.

ROLL CALL: Councilmembers Chris Burns, Victor Ledbetter, Nicole Miller, Terry Urban, Jihan Young,
and Mayor Patricia Randall were present.

ABSENT: Mayor Pro Tem Jim Pearson.

ALSO PRESENT: City Manager Pat McGinnis, Chief Operating Officer Adam Herringa, Chief
Development Officer Peter Dame, City Attorney Catherine Kaufman, and City Clerk Erica Eklov.

At the request of Mayor Randall, the audience observed a moment of silence to reflect on
patience and safety as children and teachers return to school. Following the moment of silence, the
City Council recited the Pledge of Allegiance.

PETITIONS AND STATEMENTS OF CITIZENS:

1. Alan Loveridge (23965 88th Avenue, Marcellus) suggested the City make a website that would
allow citizens to collaborate in solving local issues.

2. Leah Owens (State Streets) expressed displeasure with the single-source waste hauler
program, citing cost calculations for her household. Ms. Owens also stated that she was
concerned about the recycling program being disbanded. Mayor Randall responded with
information that the city's recycling program is funded via the existing recycling millage, which
will continue the program.

3. Les Minor (2516 East Shore Drive) urged the City Council to consider a public education
program on the single-source waste hauler program. He thanked Councilmember Urban for
suggesting tabling the item and questioned some of the decision-making process. He closed by
stressing that the Council needed to better communicate the supposed benefits of the
program.

4. Bret Hamlin (6784 S. Westnedge Avenue) introduced his business, Championship Martial Arts
Portage, which had recently opened in the area.

5. CJ Gustafson (8117 Sprinkle Road) expressed concerns about abuse of employee benefits,
noting her observations of Public Works Director Rod Russell using a city vehicle for non-
approved purposes. She states that she had requested information regarding city policies to
clarify but found the answers to her questions insufficient. Ms. Gustafson said she is a city
resident and wants her taxpayer dollars used correctly.

CONSENT AGENDA: Mayor Randall shared where the public can access the meeting agenda and asked
if any would like an item removed from the Consent Agenda. Motion by Young, seconded by Burns, to
approve the Consent Agenda as presented. Upon a roll call vote, motion carried 6 to 0.

Approval of Minutes: Motion by Young, seconded by Burns, to approve the City Council
Minutes of the Regular Meeting of August 12, 2025. Upon a roll call vote, motion carried 6 to O.

Accounts Payable Register: Motion by Young, seconded by Burns, to approve the Accounts
Payable Register of August 26, 2025, as presented. Upon a roll call vote, motion carried 6 to O.

Purchase of Ice-Control Salt: Motion by Young, seconded by Burns, to award a contract to
Detroit Salt for the early delivery of 3,300 tons of ice-control salt at $68.86 per ton, totaling $227,238,
and for a seasonal back-up of 1,000 tons at $72.58 per ton, totaling $72,580, to be supplied on an as-
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needed basis, and authorize the City Manager to execute all related documents on behalf of the
city. Upon aroll call vote, motion carried 6 to 0.

Local Officers Compensation Commission Report: Motion by Young, seconded by Burns, to
receive the report from the Local Officers Compensation Commission. Upon a roll call vote, motion
carried 6 to 0.

Board and Commission Interviews: Motion by Young, seconded by Burns, to set a Special
Meeting for Tuesday, October 7, 2025, at 4:00 p.m. to Review Board and Commission Applicants. Upon
a roll call vote, motion carried 6 to 0.

Minutes of Boards & Commissions: Motion by Young, seconded by Burns, to receive the
Environmental Board minutes of July 9, 2025. Upon a roll call vote, motion carried 6 to 0.

Calendar of Meetings: Motion by Jihan Young, seconded by Chris Burns, to receive the
Calendar of Meetings as presented. Upon a roll call vote, motion carried 6 to 0.

COMMUNICATIONS:

Presentation by Kalamazoo Metro Transit Executive Director: Kalamazoo Metro Executive
Director Sean McBride provided an update regarding the Kalamazoo County Transit Authority (KCTA)
and the more urban Central County Transit Authority (CCTA) systems. Curtis Aardema, chair of both
Authorities, was also present.

Councilmember Miller asked for more information on the zones used by Metrolink, a rideshare
service, and navigating between them. Director McBride elaborated.

Councilmember Young inquired why bus passes offered to Kalamazoo Public High School
students are not offered to Portage Public High School students. Director McBride noted the
Foundation of Excellence, based in the City of Kalamazoo, reimburses the KCTA, so it would require
partnerships in Portage to be able to provide such services to Portage students.

Councilmember Burns noted the partnership with the Portage Zhang Senior Center, providing
members with free trips to get groceries as well as to and from PZSC events.

Councilmember Ledbetter inquired how the staff gathered the citizen needs survey data.
Director McBride explained that they surveyed people directly from bus riders.

Councilmember Urban noted that the city as a whole paid for the millage and asked why the
MetrolLink service did not include all the southern Austin Lake area. Director McBridge explained
MetroLink was still operating as a pilot program and that a millage proposal on the November 4, 2025,
ballot would allow the service to expand and cover the area.

Mayor Randall inquired about a route with the KRESA Career Connect Campus area, and
Director McBride responded with ridership figures. Mayor Randall then asked about plans to serve
airport travelers, to which Director McBride explained current options and potential future expansions.

Motion by Burns, seconded by Young, to receive the presentation from Executive Director
McBride. Upon a roll call vote, motion carried 6 to 0.

REGULAR BUSINESS AGENDA:

Closed Session Recommendation: Mayor Randall introduced the item, briefly explaining the
nature of the rationale for the closed session. Motion by Burns, seconded by Young, to enter into
Closed Session immediately following "Statements of City Council and City Manager" of the regularly
scheduled City Council Meeting of Tuesday, August 26, 2025, to consult with its attorney regarding trial
or settlement strategy pursuant to MCL 15.268 Sec. 8(e), “because discussion in open session may have
a detrimental financial effect on the litigation or settlement position of the City (City of Portage v.
Eastshore LLC et al, case number 2024-0160-CC)”. Upon a roll call vote, motion carried 6 to 0.
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COUNCIL COMMITTEE REPORTS: None.

STATEMENTS OF CITY COUNCIL AND CITY MANAGER: Councilmembers Burns, Ledbetter, and Miller
had no comments, nor did City Manager McGinnis.

Councilmember Urban spoke regarding a recent news article with a misleading headline about
city funding for a new County-led family homeless shelter. Councilmember Urban stated that the City
of Portage supported the County's original proposal and associated request for the Residence Inn
location; however, he clarified that the new location proposed for the former Country Inn & Suites did
not include Portage as part of the arrangement. Councilmember Urban noted that the city's original
funding agreement had expired, and in turn, was never asked to contribute to the new location.

Councilmember Young began by congratulating Champion Martial Arts on their recent opening
and by highlighting the YWCA Women's Equity Luncheon. She then referred to the upcoming Portage
Northern and Portage Central High Schools football game and her and Councilmember Miller’s
competition, which includes a collection for 12 Baskets in the City Hall lobby. She also noted the
upcoming October Board and Commission interviews, encouraging citizens to apply for a city
board. Councilmember Young closed by thanking her neighbors for utilizing the city's Block Party
permitting process to host such an event recently.

Mayor Randall congratulated the construction projects that finished just before the start of the
school year. She then wished everyone a safe and happy Labor Day holiday. Mayor Randall closed by
echoing Councilmember Urban's comment regarding the County's housing assistance project, noting
that Portage pays 23 percent for every dollar spent at the county level.

ADJOURNMENT: Mayor Randall recessed the Regular Meeting at 6:56 PM, and the City Council moved
into Closed Session. City Council returned from Closed Session at 9:17 PM.

Mayor Randall adjourned the Regular Meeting at 09:18 PM.

Erica L. Eklov, City Clerk
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SPECIAL MEETING MINUTES FROM AUGUST 27, 2025

Mayor Patricia Randall called the Special Meeting to order at 04:30 PM in Conference Room #1 at
Portage City Hall.

ROLL CALL: Councilmembers Chris Burns, Nicole Miller, Terry Urban, Jihan Young, and Mayor Patricia Randall
were present.

ABSENT: Councilmember Vic Ledbetter and Mayor Pro Tem Jim Pearson.

ALSO PRESENT: City Manager Pat McGinnis, Chief Operating Officer Adam Herringa, Attorneys Stan Stek and
Andrew Blum, and City Clerk Erica Eklov.

NEW BUSINESS:

Consider Settlement of Litigation: Motion by Young, seconded by Burns, to enter into Closed Session to
consult with the attorney regarding a trial or settlement strategy pursuant to MCL 15.268 Sec.8(e) because
discussion in open session may have a detrimental financial effect on the litigation or settlement position of the
City (City of Portage v. Eastshore LLC et al, case number 2024-0160-CC). Upon a roll call vote, motion carried 5
to 0.

The Council entered Closed Session at 4:32 PM.
The Council returned from Closed Session at 5:59 PM.

Motion by Urban, seconded by Young, to settle the pending litigation as described in case number 2024-
0160-CC, City of Portage v. Eastshore LLC et al, at the amount recommended by the attorneys in closed session.
Upon a roll call vote, motion carried 5 to 0.

STATEMENTS OF CITIZENS: None.

ADJOURNMENT: Mayor Randall adjourned the meeting at 6:00 PM.

Erica L. Eklov, City Clerk
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\ PORTAGE CITY COUNCIL AGENDA ITEM A.2.
| SEPTEMBER 9, 2025

a ©38) A Natural Place to Move

TO: Honorable Mayor and City Council
FROM: Pat McGinnis, City Manager
SUBJECT: Accounts Payable Register

SUPPORTING PERSONNEL: Lauren VanderVeen, Finance Director

ACTION RECOMMENDED: Approve the Accounts Payable Register of September 9, 2025, as
presented.

The City Council reviews and approves the bi-weekly Accounts Payable Register, which includes
automated clearing house payments, paper checks, auto-pay payments and electronic payments. The
attached Accounts Payable Register covers the period August 17, 2025, through August 30, 2025, and
notes $1,556,793.00 in automated clearing house payments, $361,676.15 in paper checks, $147,069.74 in
auto-pay payments and $8,458,184.16 in electronic payments for a grand total of $10,523,723.05.

FUNDING: Not Applicable

Attachments: l. Accounts Payable Register of September 9, 2025
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ACCOUNTS PAYABLE REGISTER Page 1 of 7
Check Dates From: 8/17/2025 to 8/30/2025

Check Date Check Vendor Name Description Amount
Check Type: ACH Transaction

08/20/2025 24737(A) ADP, INC. ADP WORKFORCE NOW 7,672.97
08/29/2025 24738(A) A 1S CONSTRUCTION EQUIP. CO. TINK BLADES - ALL PROGRAMS 5,995.56
08/29/2025 24739(A) ABONMARCHE CONSULTANTS, INC ENGINEERING SERVICES-MULT LOCS 17,199.25
08/29/2025 24740(A) ALL-TRONICS, INC. FIRE ALARM MONITORING 81.00
08/29/2025 24741(A) AMAZON.COM SALES, INC. STAFF APPAREL 91.97
08/29/2025 24742(A) ANIMAL REMOVAL SERVICE, LLC ANIMAL REMOVAL SERVICES 790.00
08/29/2025 24743(A) ARMOLD, NICHOLAS PER DIEM-FBINAA FALL TRAINING CONFERENCE 69.00
08/29/2025 24744(A) ASCENSION BORGESS HOSPITAL PHYSICAL EXAM 285.00
08/29/2025 24745(A) AUNALYTICS INC DISASTER RECOVERY SERVICES 490.00
08/29/2025 24746(A) BALKEMA CONSTRUCTION, INC. LAKEVIEW & LEXINGTON GREEN PK CONSTRUCTION 474,466.82
08/29/2025 24747(A) BARRETT, KIMBERLY PZSC CERAMIC INSTRUCTOR 500.00
08/29/2025 24748(A) BARRON, DIANE E PZSC TAP DANCE INSTRUCTOR 240.00
08/29/2025 24749(A) BOUND TREE MEDICAL LLC FIRE EMS SUPPLIES 900.93
08/29/2025 24750(A) CD W GOVERNMENT, INC. REPLACEMENT UPS 64.42
08/29/2025 24751(A) CARLETON EQUIPMENT CO. UPFITTING - STROBE LIGHT - MINI EXCAVATOR 2,582.92
08/29/2025 24752(A) CHARTER COMMUNICATIONS INTERNET/VOICE 815.42
08/29/2025 24753(A) CLARK LOGIC EARTHWORKS, LLC LAKEVIEW TREE PLANTING, LANDSCAPE BED MAINT 15,697.00
08/29/2025 24754(A) CLARK, JASON CDBG-REPLACE ROOF HOUSE & GARAGE 16,071.00
08/29/2025 24755(A) COLLIER, MICHAEL PER DIEM-MACP FALL ACCREDITATION CONF 86.00
08/29/2025 24756(A) CONSOLIDATED ELECTRICAL DIST INC REPAIR & MAINTENANCE SUPPLIES 539.70
08/29/2025 24757(A) COX, ELISA ROSE PZSC PERSONAL TRAINER & ORIENTATIONS 300.00
08/29/2025 24758(A) CROWN TROPHY NAME PLATES TAGS UNIFORM ONLY 150.00
08/29/2025 24759(A) DATA CONSTRUCTS LLC DNS FAILOVER SERVICES 80.50
08/29/2025 24760(A) DELTA DENTAL PLAN OF MICHIGAN DENTAL INSURANCE 20,264.18
08/29/2025 24761(A) DEPATIE FLUID POWER COMPANY REPAIR & MAINTENANCE SUPPLIES 2,624.86
08/29/2025 24762(A) DOSTER, KYLE PER DIEM-SRO SUPERVISORS & MGMT 190.00
08/29/2025 24763(A) EJ USA, INC. ADA PLATES, STORM MANHOLE COVER 6,091.91
08/29/2025 24764(A) EARLE, SHELIA L PZSC PERSONAL TRAINER & FITNESS INSTRUCT 1,011.00
08/29/2025 24765(A) ENGINEERED PROTECTION SYSTEMS, INC. CITYWIDE SVCS, ALARM MONITORING 24,058.65
08/29/2025 24766(A) ETNA SUPPLY, INC. REPAIR & MAINTENANCE SUPPLIES 704.21
08/29/2025 24767(A) EVANS, JESSICA PZSC PARKINSONS INSTRUCTOR 1,000.00
08/29/2025 24768(A) F D LAKE COMPANY ANNUAL CHAIN INSPECTION 200.00

(10)



Check Date
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

Check
24769(A)
24770(A)
24771(A)
24772(A)
24773(A)
24774(A)
24775(A)
24776(A)
24777(A)
24778(A)
24779(A)
24780(A)
24781(A)
24782(A)
24783(A)
24784(A)
24785(A)
24786(A)
24787(A)
24788(A)
24789(A)
24790(A)
24791(A)
24792(A)
24793(A)
24794(A)
24795(A)
24796(A)
24797(A)
24798(A)
24799(A)
24800(A)
24801(A)

ACCOUNTS PAYABLE REGISTER
Check Dates From: 8/17/2025 to 8/30/2025

Vendor Name

FARO TECHNOLOGIES, INC.

GABRIELLI, CARLIN

GENUINE PARTS COMPANY INC
GOODYEAR TIRE & RUBBER COMPANY
GORDON WATER SYSTEMS

GRAHAM, WILLIAM

GRAINGER INC

GREATER KALAMAZOO UNITED WAY
GRIFFIN PEST SOLUTIONS

GWIN, KENDRA

HOWMEDICA OSTEONICS CORP
INDUSCO SUPPLY CO., INC.

INSIGHT PUBLIC SECTOR, INC.
INTERNATIONAL CODE COUNCIL, INC

J & J LAWN SERVICE, INC.

JB PRINTING

KALAMAZOO LANDSCAPE SUPPLIES
KEHOE, EDWARD J

KENDIG KEAST COLLABORATIVE
KONICA MINOLTA BUSINESS SOLUTIONS
KURZAVA, MATTHEW STEPHEN
LAWSON PRODUCTS, INC

MACQUEEN EQUIPMENT, LLC

MAPLE HILL SPRINKLING, INC.
MCLAUGHLIN, GARRETT

MCNALLY ELEVATOR CO.

MICHIGAN OFFICE EQUIPMENT INC
MICHIGAN PAVING & MATERIALS CO.
MIDWEST ENERGY & COMMUNICATIONS
MUNICIPAL EMERGENCY SERVICES INC
MY GREEN MICHIGAN

NYE UNIFORM CO

OFF THE CUFF CATERING

Description

FARO FOCUS SERVICE CONTRACT

REIMB EXPS-STAFF & COMMAND SCHOOL
REPAIR & MAINTENANCE SUPPLIES

TIRE REPLACEMENTS

WATER SERVICES

PER DIEM-EMU FIRE STAFF & COMMAND SCHOOL
GLOVES & SAFETY GEAR

UNITED WAY CONTRIB FOR AUGUST 2025
PEST CONTROL SERVICES

REIMB EXPS-APWA PUB WORKS EXPO
LITHIUM BATTERIES

JANITORIAL SUPPLIES

CLOUD SERVICES, CUBE RENEWAL

ICC 2021 BOOK ORDER

UTILITY MOWING, TRIMMING & WEED CONTROL
AUGUST PORTAGER NEWSLETTER
LANDSCAPING/LAWN RESTORE

PZSC FITNESS INSTRUCTOR TAI CHI & QIGONG
ZONING CODE UPDATE

PRINTER LEASE, MAINTENANCE & SUPPLIES
PZSC TAI CHI & PARKINSONS INSTRUCTOR
REPAIR & MAINTENANCE SUPPLIES

REPAIR & MAINTENANCE SUPPLIES
SPRINKLER REPAIRS

PZSC INSTRUCTOR FOR AGILE ADVANTAGE
ELEVATOR MAINTENANCE

OFFICE FURNITURE

2025 LOCAL STREETS RECONSTRUCTION
STREETLIGHT ENERGY COSTS

FIRE SCBA PARTS

MGM FOOD WASTE COMPOST SVC AGREEMENT
MIS UNIFORMS

CATERING SERVICES
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Amount
4,872.00
25.00
920.73
5,134.31
573.27
998.43
439.18
81.04
500.00
1,276.38
1,248.00
2,247.31
8,803.97
129.00
10,535.87
3,497.13
912.30
490.00
15,629.56
785.68
720.00
107.36
1,492.64
1,190.00
320.00
171.59
6,512.95
372,151.04
330.82
1,679.17
2,558.00
2,457.00
1,926.25
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Check Date
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

Check
24802(A)
24803(A)
24804(A)
24805(A)
24806(A)
24807(A)
24808(A)
24809(A)
24810(A)
24811(A)
24812(A)
24813(A)
24814(A)
24815(A)
24816(A)
24817(A)
24818(A)
24819(A)
24820(A)
24821(A)
24822(A)
24823(A)
24824(A)
24825(A)
24826(A)
24827(A)
24828(A)
24829(A)
24830(A)
24831(A)
24832(A)
24833(A)
24834(A)

ACCOUNTS PAYABLE REGISTER
Check Dates From: 8/17/2025 to 8/30/2025

Vendor Name

ONSTAFF GROUP SERVICES LLC
PARIS CLEANERS

PEARSON, GERALD

PERRY, TINA

PLASKO, PATRICIA MARIE

PORTAGE FIREFIGHTERS

PORTAGE POLICE COMMAND OFFICERS
PORTAGE POLICE OFFICERS ASSOC
POULIOT, GRETCHEN |

PRECISION PRINTER SERVICES INC
PRINTING SERVICES INC
PROGRESSIVE AE, INC

PURITY CYLINDER GASES, INC

R W LAPINE INC.

REED, BRENT LESLIE

RENEWED EARTH, INC.

ROSE, SANDRA K.

SAFEBUILT MICHIGAN, LLC

SAFETY COMPANY, LLC

SEVERANCE ELECTRIC COMPANY,INC
SHELDON, ASHLEY ELIZABETH

SHINY BRITE WASHING SYSTEMS LLC
STOP STICK LTD

STOUT, MELISSA JOY

SULLIVAN, WHITNEY

TAILORED GUTTERS

TEAM SUPPORT SERVICES, LLC

TMK WORLDWIDE, LLC
TROWBRIDGE FARM LLC

TRUCK & TRAILER SPECIALTIES
UNITED AUTO. IMPLEMENT WORKERS 2290
UNITED PARCEL SERVICE

US SIGNAL COMPANY, LLC

Description

TEMPORARY EMPLOYEE SERVICES
LAUNDRY SERVICES

PARK FACILITY CLEANING

PER DIEM-NAHRO MCDA FALL CONFERENCE
PZSC BEMOVED & YOGA UNWIND INSTRUCTOR
IAFF UNION DUES FOR AUGUST 2025
PPCOA UNION DUES FOR AUGUST 2025
PPOA UNION DUES FOR AUGUST 2025

PZSC ZUMBA GOLD INSTRUCTOR

PRINTER SUPPORT SERVICES

PRINTING SERVICES

TRAFFIC STUDIES: WEST CENTRE & OAKLAND
WELDING SUPPLIES

CONDENSER REPAIRS

SIDEWALK REPAIRS & INSTALL

COMPOST SITE MANAGEMENT

PZSC CARDIO DRUMMIN INSTRUCTOR

FILL IN INSPECTIONS FOR BLDG SVCS
RUBBER SQUEEGEES

TRAFFIC SIGNAL IMPROVEMENTS-W CENTRE
DANCE INSTRUCTOR

CAR WASHES

STOP STICKS

PZSC FITNESS INSTRUCTOR

CITY HALL PLANT CARE

CDBG-REPLACE GUTTERS

RECORDS STORAGE FEES

METER SERVICE

SNAP REIMBURSEMENT

REPAIR & MAINTENANCE SUPPLIES

UAW UNION DUES FOR AUGUST 2025

UPS WEEKLY

INTERNET FIBER SERVICES
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Amount
8,674.32
906.37
7,310.00
206.00
480.00
2,100.00
65.00
721.00
400.00
1,610.64
684.75
2,740.00
358.21
305.00
14,885.00
8,166.66
400.00
6,732.00
514.91
188,156.12
525.00
200.00
1,085.00
500.00
125.00
1,800.00
1,838.00
1,130.77
45.00
212.84
946.38
19.18
900.00
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Check Date
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

Check
24835(A)
24836(A)
24837(A)
24838(A)
24839(A)
24840(A)

Check Type: Paper

08/20/2025
08/20/2025
08/20/2025
08/20/2025
08/20/2025
08/20/2025
08/21/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

331556
331557
331558
331559
331560
331561
331562
331563
331564
331565
331566
331567
331568
331569
331570
331571
331572
331573
331574
331575
331576
331577
331578
331579

ACCOUNTS PAYABLE REGISTER
Check Dates From: 8/17/2025 to 8/30/2025

Vendor Name
VANDERWIERE, JEFFREY P.

VEOLIA WATER CONTRACT OPERATIONS

WARNER NORCROSS & JUDD LLP
WOLFE, MATTHEW

XEROX CORPORATION

YOUNGS, KENNETH M

AT&T

CONSUMERS ENERGY

PDL PROPERTY MANAGEMENT LLC
VERIZON WIRELESS

WEDEL'S INC.

PHUC DIEM LY

USPS

ALERT 360 OPCO, INC.
ALLEGRA PRINT & IMAGING
ALLIED MECHANICAL SERVICE
ALTSCHUL, DUSTIN

AMLD CONSULTING LLC
BAILEY'S MEATS
BARTHOLOMEW, JUDY

BAY, TAMARA

BONAMEGO, LOUIS

BOUMA-BETTEN CONSTRUCTION INC.

BRINKHUIS, STEPHANIE

BRONSON HEALTHCARE GROUP
CHICAGO TITLE OF MICHIGAN, INC.
CUMMINS INC.

D LZ MICHIGAN INC

DAILEY, TRICIA

DAME, PETE

Description

REIMB MEAL - GUES INTERVIEW PANEL
UTILITY SYSTEM OPERATION

LEGAL SERVICES

PER DIEM-FBINAA CONFERENCE
XEROX COPIER FEES

K-9 KENNELING SERVICES

Total ACH

ELECTRONIC COMMUNICATIONS
GAS-ELECTRIC CHARGES 7716 S WESTNEDGE
CITY WIDE MOWING SERVICES

WIRELESS CARDS

LANDSCAPING SUPPLIES

REFUND-SPECIAL ASSESSMENT SEWER CONN
PZSC US POSTAL MAIL - PERMIT 58
MONITORING CITY HALL

PRINTING SERVICES

HVAC SVCS - MULT LOCS

HUNGRY ARCHITECTURE DEPOSIT

NETWORK PENETRATION TEST & ASSESSMENT PRI

SNAP REIMBURSEMENT

PZSC TRIP DEPT REFUND 08.27.25 WAITRESS
PZSC RENTAL SECURITY DEPOSIT 8.24.25
DUFB REIMBURSEMENT

MATERIALS & LABOR-DROP CEILING TILES
SNAP REIMBURSEMENT

LEGAL BLOOD DRAWS

CDBG - TITLE SEARCH
GENERATOR-WESTFIELD WELL SITE & LIFT ST
ENG SERVICES - WEST MILHAM AVE

GRAIN ELEVATOR DEPOSIT REFUND

REIMB EXPS - ICMA CONFERENCE

Page 4 of 7

Amount
81.58

238,354.26

10,905.00
99.00
179.76
400.00

1,556,793.00

84.67
75.14
22,435.09
543.75
1,966.50
516.79
930.00
541.20
740.00
3,062.23
400.00
2,375.00
76.00
135.00
250.00
12.00
13,970.00
32.00
100.00
150.00
5,973.82
16,966.38
150.00
377.97
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Check Date
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

Check
331580
331581
331582
331583
331584
331585
331586
331587
331588
331589
331590
331591
331592
331593
331594
331595
331596
331597
331598
331599
331600
331601
331602
331603
331604
331605
331606
331607
331608
331609
331610
331611
331612

ACCOUNTS PAYABLE REGISTER
Check Dates From: 8/17/2025 to 8/30/2025

Vendor Name

DAVIS, JILL

DICK, ROBERT

DISPUTE RESOLUTION CENTER OF Ml
DUNLOP, JOHN W

EMERGENCY VEHICLE PRODUCTS
FARRINGTON, MARY

FAWLEY OVERHEAD DOOR, INC.

FISH WINDOW CLEANING

FRAZHER, SEAN

GASAWAY, PAT

GOLDSBERRY, JOSEPH

GORDON FOOD SERVICE

GRANCHI, MICHAEL & DENISE
GREATER KALAMAZOO FOP LODGE 98
GREEN EARTH ELECTRONICS RECYCLING
GROTHAUSE, DAVID

HALL, WILLIAM G

HANSON, SCOTT

HEITGER, ELLEN MARIE

HERRIMAN, SCOTT E

HOME DEPOT

VOID

VOID

ICONIX BAND, LLC

ID NETWORKS, INC.

KALAMAZOO ALUMNAE CHAPTER (KA DST)
KALAMAZOO COUNTY HEALTH & COMMUNITY
KALAMAZOO COUNTY TREASURER
KZOO TIRE COMPANY

LARAQUE, DENISE

LOPEZ, LISA

MALSOM, ANDREA JEAN

MAPES, MARY JANE

Description

STUART MANOR DEPOSIT REFUND
REIMBURSEMENT FOR SNAP & DUFB

STAFF TRAINING

FISH CAMP INSTRUCTOR

VEHICLE REPAIR/MAINTENANCE

PZSC PROGRAM REFUND FROM WALLET
OVERHEAD DOOR REPAIR

WINDOW CLEANING SVCS

PER DIEM-MICHIGAN PUB SERVICE INSTITUTE
PZSC TRIP DEPT REFUND 08.27.25

MI NEIGH-NEW ROOF & GUTTERS

PZSC OP SUPPLIES, RAMONA CONCESSION SUPPLIES
PZSC TRIP DEPT REFUND 08.27.25

FOP PORTION OF PPOA UNION DUES FOR AUG 25
HARD DRIVE DESTRUCTION

SNAP REIMBURSEMENT

GATE REPAIR PARTS-RAMONA PK
REIMBURSEMENT FOR IRRIGATION DAMAGES
FARMERS MARKET MUSIC PERFORMANCE
PZSC ENTERTAINMENT FOR TRIVIA NIGHT
REPAIR & MAINTENANCE SUPPLIES

PZSC PERFORMER 8.21.25

FINGERPRINT EQUIPMENT REPLACEMENT

PZSC RENTAL SECURITY DEP 8.16.25

HOUSEHOLD HAZARDOUS WASTE PROGRAM
COLONIAL ACRES JULY 2025 MOBILE HOME TAXES
VEHICLE REPAIR/MAINTENANCE

FARMERS MARKET MUSICIAN

SCHRIER BLD DEPOSIT REFUND

PZSC SPEECH PEG SESSIONS

ANNUAL STAFF TRAINING

Page 5 of 7

Amount
150.00
59.00
1,250.00
190.00
730.31
70.00
340.00
300.00
164.00
135.00
29,900.00
1,320.46
270.00
3,542.34
5.00
17.00
125.00
457.06
100.00
400.00
408.61
0.00
0.00
1,200.00
10,925.00
250.00
6,825.63
250.00
1,035.04
100.00
150.00
450.00
1,000.00
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Check Date
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

Check
331613
331614
331615
331616
331617
331618
331619
331620
331621
331622
331623
331624
331625
331626
331627
331628
331629
331630
331631
331632
331633
331634
331635
331636
331637
331638
331639
331640
331641
331642
331643
331644
331645

ACCOUNTS PAYABLE REGISTER
Check Dates From: 8/17/2025 to 8/30/2025

Vendor Name

MCDONALD'S TOWING & RESCUE, INC.
METRO ADVANTAGE TITLE

METRO CONSULTING ASSOCIATES, LLC
MEYERS, JUDY

MICH MUNICIPAL POLICE & FIRE REPAIR
MICHAEL TODD & CO., INC.

MICHIGAN DISASTER RESPONSE
MIDDLE ATLANTIC-GREAT LAKES ORGANIZ
MILLER, PAULA

MOUL, DON

MURRARY, NANCY

NEEDHAMS LEAF AND LAWN SERVICE
OFFICE DEPOT, INC.

OVERHEAD DOOR CO. OF KALAMAZOO
PENCHURA, LLC

PERKINS, SYLVIA

PETTY CASH-ANTONIA ALEMAN

PETTY CASH-DANA FAIR

PORTAGE PUBLIC SCHOOLS (TRANS)
RATHCO SAFETY SUPPLY, INC.
RENTALEX OF MICHIGAN, INC.
ROOTED ENRICHMENT CENTER

SATOR SPORTS, INC

SHI INTERNATIONAL CORP.

SOIL & MATERIALS ENGINEERS INC
SOLITUDE LAKE MANAGEMENT, LLC
SPARTAN DISTRIBUTORS INC.
SPECTRUM PRINTERS, INC.

STATE OF MICHIGAN (BOILER DIV)
STATE SYSTEMS RADIO, INC
STEENSMA LAWN & POWER EQUIPMENT
SWANK MOTION PICTURES, INC.
SYNERGY CUSTOM HOMES LLC

Description

POLICE - TOWING SERVICES

OVER PAYMENT ON FINAL BILL
ROW/LAND ACQUISITION SERVICES
STUART MANOR DEPOSIT REFUND

POLICE VEHICLE REPAIR & MAINTENANCE
LINE MARKING SUPPLIES

KALAMAZOO TORNADO FUNDS AFTER THE STORM
ANNUAL USER FEES

PZSC TRIP DEPT REFUND 08.20.25

PZSC RENTAL SECURITY DEPOSIT 8.23.25
SCHRIER BLD DEPOSIT REFUND

BD BOND REFUND

OFFICE SUPPLIES

CDBG-REPLACE GARAGE DOORS & TRACKS
LAKEVIEW & LEXINGTON GREEN PARK SHELTERS
PZSC TRIP DEPT REFUND 08.20.25
REPLENISHMENT CHECK

REPLENISHMENT CHECK

FISH CAMP FIELD TRIP

ROAD SIGNS MAJORS & LOCALS

DUNK TANK FOR PIG OUT

RAMONA PARKING VOUCHERS REFUND
RAMONA SOCCER GOALS

REDHAT RENEWAL

TRAFFIC SIGNAL - FABRICATION INSPECTION
AUSTIN LAKE HERBICIDE APPLICATION
REPAIR & MAINTENANCE SUPPLIES

OLD GLORY VOTER ID CARDS

FIRE BUILDING REPAIR/MAINTENANCE
RADIO REPAIR

REPAIR & MAINTENANCE SUPPLIES
MOVIES JULY & AUGUST

BD BOND REFUND

Page 6 of 7

Amount
90.00
193.55
390.00
150.00
3,745.00
419.64
148,534.96
400.00
200.00
250.00
150.00
500.00
223.37
2,520.00
18,363.25
100.00
397.20
918.72
320.66
1,936.63
768.80
10.00
4,816.23
955.67
6,362.50
2,345.50
74.11
285.34
85.00
107.70
657.49
575.00
8,057.00
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Check Date
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025
08/29/2025

Check
331646
331647
331648
331649
331650
331651
331652
331653
331654
331655
331656

ACCOUNTS PAYABLE REGISTER
Check Dates From: 8/17/2025 to 8/30/2025

Vendor Name

T-MOBILE USA INC

TORRES LAWN CARE & SNOW REMOVAL LLC
ULINE, INC.

UNITED DISTRIBUTION GROUP

USPS

USPS

VANDERMEER, KAITLYN

VIA TRANSPORTATION

W MICH CRIMINAL JUSTICE TRAINING CO
WENSTRUP, CATHY

WILLIAMS & WORKS

Check Type: Auto-Pay Payments

08/18/2025
08/18/2025
08/22/2025
08/28/2025
08/29/2025

MISSIONSQUARE
CONSUMERS ENERGY
MISSIONSQUARE
CONSUMERS ENERGY
CITY OF PORTAGE

Check Type: Electronic Payments

08/15/2025
08/22/2025
08/29/2025

MULTIPLE
MULTIPLE
MULTIPLE

Description

MISC CELL PHONE CHARGES

TALL GRASS & WEED ABATEMENT
JANITORIAL/CLEANING SUPPLIES
RAMONA CONCESSION SUPPLIES

REFILL POSTAGE METER

PZSC POSTAL REFILL FOR SEPT/OCT NEWSLETTER
AUGUST SUP YOGA CLASSES

PZSC RENTAL SECURITY DEPOSIT REFUND
EVERY OFFICER A LEADER REGISTRATION
PZSC TRIP DEPT REFUND 08.27.25
ENGINEERING SVCS-MULT LOCS

Total Paper Checks

EMPLOYER RETIREMENT CONTRIBUTIONS
GAS-ELECTRIC

EMPLOYEE RETIREMENT WITHHOLDINGS
GAS-ELECTRIC

WATER/SEWER BILLING

Total Auto-Pay Payments

WEEKLY TAX DISBURSEMENT 8/08/25
WEEKLY TAX DISBURSEMENT 8/15/25
WEEKLY TAX DISBURSEMENT 8/22/25
Total Electronic Payments

Grand Total

Page 7 of 7

Amount
3,365.68
650.00
844.88
77.28
5,000.00
1,288.62
300.00
150.00
100.00
135.00
10,878.38

361,676.15

76,019.32
240.20
52,278.85
180.66
18,350.71

147,069.74

2,371,741.36
2,755,996.69
3,330,446.11

8,458,184.16

10,523,723.05
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R POR'I'AG E CITY COUNCIL AGENDA ITEM A.3.
= Ml SEPTEMBER 9, 2025

g o8| A Natural Place to Move

TO: Honorable Mayor and City Council

FROM: Pat McGinnis, City Manager

SUBJECT: PPCOA Bargaining Agreement (July 1, 2025, to June 30, 2027)

SUPPORTING PERSONNEL: Shannon Hertz, Director of Human Resources
Nicholas Armold, Director of Public Safety - Police / Fire Chief

ACTION RECOMMENDED: Approve the Portage Police Command Officers Association
Collective Bargaining Agreement for the period of July 1, 2025, to
June 30, 2027, and authorize the Mayor and City Clerk to sign on
behalf of the city.

The current Portage Police Command Officers Association (PPCOA) contract expired on June 30, 2025.
The City Administration and the PPCOA met several times to address mutual concerns. Those meetings
concluded with an agreed two-year contract. On August 26, 2025, the union met and ratified the
agreement. A summary of the key points follows:

e The pay rate for the Sergeant’s base wage was increased from sixteen percent (16%) above the
top step Police Officer’s wage to sixteen percent and a half (16.5%) above the top step Police
Officer’s wage. The pay rate for the Lieutenant’s base wage was increased from twenty-four
percent (24%) above the top step Police Officer’s wage to twenty-eight percent (28%) above the
top step Police Officer’s wage. This is to bring us in line with competing agencies throughout the
state, which range from twenty-five to thirty percent above their top step Police Officer's pay
range. This was done to allow us to retain our command officers and continue to encourage
internal promotions.

e Language was added to the Worker’s Compensation section to clarify that the supplement would
be paid no more than once per injury or illness for 26 weeks.

e Language was revised in several areas to allow for updated wording (i.e. deputy chief to assistant
chief).

e There were no changes to the contribution to the retirement plan (401a).

e The holidays were brought closer into alignment with the non-union holiday schedule by
eliminating half-day holidays. Language was also added to allow Command Staff to determine
appropriate staffing levels on holidays and allow for non-essential personnel to be sent home. If
an employee is dismissed and then recalled, they would be eligible for double-time pay.

e Language was corrected that was missed from previous negotiations to correct retiree health
eligibility. Language was added to allow employees to receive credit for prior full-time service
for up to five (5) years towards their eligibility for retiree health care.

¢ Longevity Pay was rounded to even dollar amounts and re-titled Retention Pay.

e Language regarding Specialty Sergeants was added to the contract, dissolving the Memorandum
of Understanding.

(17)



PPCOA Bargaining Agreement (July 1, 2025, to June 30, 2027)
Page 2 of 2

Council approval of the two-year labor agreement between the City of Portage and the Portage Police
Command Officers Association is recommended.

FUNDING: Funding is available in the FY 25/26 budget.

Attachments: 1. PPCOA Contract-2025-2027 Final

(18)



AGREEMENT

between

CITY OF PORTAGE

and

THE PORTAGE POLICE COMMAND OFFICERS ASSOCIATION

Effective July 1, 2025 through June 30, 2027
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AGREEMENT

THIS AGREEMENT entered into this  day of July 2025 by and between the CITY OF PORTAGE,
hereinafter referred to as the "Employer," and THE PORTAGE POLICE COMMAND OFFICERS
ASSOCIATION, hereinafter referred to as the "Association."

WITNESSETH:

The general purpose of this Agreement is to set forth the wages, hours and other terms and
conditions of employment which shall prevail for the duration of this Agreement and to
promote orderly and peaceful labor relations for the mutual interests of the Employer, its
employees, the Association and the community. Recognizing that the interests of the
community and the job security of the employees depend upon the continuance of the
rendering of proper police services in an efficient manner to the community, the Employer and
the Association, for and in consideration of the mutual promises, stipulations and conditions
herein- after specified, agree to abide by the terms and provisions set forth herein for the
duration of the Agreement.

ARTICLE | - RECOGNITION

Section 1: Pursuant to and in accordance with the applicable provisions of Act 379 of the
Public Acts of 1965, the Employer recognizes the Association as the sole and exclusive
collective bargaining representative for all of its Sergeants and Lieutenants excluding all other
employees employed by the Portage Police Department.

Section 2: The Employer and the Association agree that neither shall discriminate against any
employee or applicant for employment because of their race, color, creed, sex, age, disability,
marital status, nationality or political belief, nor shall the Employer or its agents, nor the
Association, its agents or members, discriminate against any employee because of
membership or non-membership in the Association.

Section 3: The Association recognizes that except as specifically limited or abrogated by the
terms and provisions of this Agreement, all rights to manage, direct and supervise the operations
of the employees are vested solely and exclusively in the Employer. This means that, subject to
the specific terms of this Agreement and by way of illustration and not limitation, the
Employer has the right to (a) manage its affairs efficiently and economically, including the
determination of quantity and quality of services to be rendered, the control of materials,
tools, and equipment to be used, and the discontinuance of any services or methods of
operation; (b) introduce new equipment, methods, or processes, change or eliminate existing
equipment and institute technological changes, decide on materials, supplies, equipment, and
tools to be purchased; (c) determine the number, location, and type of facilities and
installations; (d) determine the size of the work force and increase or decrease its size; (e) hire,
assign, and lay off employees; (f) permit City employees other than Police Department
employees to perform bargaining unit work when in the opinion of management this is
necessary for the conduct of municipal services and is determined to be an emergency; (g)
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direct the work force, assign work and determine the number of employees assigned to
operations; (h) establish, change, combine, or discontinue job classifications; (i) determine
lunch, rest periods, and cleanup times, starting and quitting times, and the number of hours to
be worked; (j) establish work schedules; (k) discipline and discharge employees for cause; (l)
adopt, revise, and enforce working rules and carry out cost and general improvement
programs; however, no rule or regulation shall be adopted hereafter without notice to the
Association; (m) transfer, promote, and demote employees from one classification,
department, or shift to another; (n) select employees for promotion or transfer to supervisory
or other positions and determine the qualifications and competency of employees to perform
available work.

Section 4: The Association agrees that except as provided for by the terms and provisions of
the Agreement, employees shall not be permitted to engage in Association activity during
working hours, there shall be no Association meetings held on City property unless authorized
in writing by the Employer.

Section 5: In this Agreement, words in the masculine gender shall include masculine or
feminine gender.

ARTICLE Il - UNION SECURITY AND DUES CHECK-OFF

Section 1: Employees who have completed their probationary period may become members
of the Association and cause to be paid to the Association a representation fee or may choose
to not become members of the Association and not pay any such representative fee.

Section 2: During the terms of this Agreement, for those employees for whom properly executed
payroll deduction authorization cards are delivered to the Employer by the first working day of
each month, the Employer will deduct from their pay each pay period, the appropriate amount of
monthly Association dues and initiation fee as designated by the Association and shall promptly
remit any and all amounts so deducted to the Association. The Association agrees to indemnify
and save the Employer harmless against any and all claims, suits and other forms of liability that
may arise out of or by reason of action taken in reliance upon such individual authorization cards
or by reason of the Employer's compliance with the provisions of the Article. Revocation of dues
check-off authorization may be terminated by the employee giving thirty (30) days written notice
to the Director of Human Resources and the Association, or upon termination of employment.

ARTICLE 11l - PROBATIONARY PERIOD

Section 1: All employees who were not employed by the City of Portage immediately prior to
entering the classification on Sergeant or Lieutenant shall be probationary employees during
their first twelve (12) months of employment. Employees promoted into the classification of
Sergeant or Lieutenant from a position within the Portage Police Officers Association shall be
on promotion probation for the first six (6) months of their employment as a Sergeant or
Lieutenant. The purpose of the probationary period is to provide an opportunity for the
employer to determine, to its own satisfaction, whether the employee has the ability and
other attributes which will qualify him/her for regular employee status in this bargaining unit.
2
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Employees who were not employed by the City of Portage prior to being hired into the
classification of Sergeant or Lieutenant may be laid off, disciplined or dismissed at the sole
discretion of the employer without regard to his/her length of service and without recourse to
the grievance procedure during the twelve (12) month probationary period. Employees
promoted into the classification of Sergeant or Lieutenant from a position within the Portage
Police Officers Association may, during their six (6) months position probation, be returned to
the position from which they were promoted without regard to his/her length of service in this
bargaining unit and without recourse to the grievance procedure.

Section 2: When an employee is promoted to a higher paying job classification within the
bargaining unit, he/she shall be on job probation in the classification into which he is
promoted for a period of six (6) months. The purpose of the job probation is to give the
Employer an opportunity to observe the employee at work in such classification and to form
an opinion as to whether the employee has the ability, knowledge and skills required to
satisfactorily perform the job duties. During the job probation, the employee may be removed
therefrom at any time he/she demonstrates in the discretion of management that he/she is or
will be unable to satisfactorily perform the requirements of the job. If so removed, the
employee shall return to the last previous job classification he/she had permanently occupied.

Section 3: If an employee is promoted to a position under the Employer, not included in the
bargaining unit and is thereafter, within one (1) year of said promotion, involuntarily
transferred, laid off, or demoted again to a position within the unit, or voluntarily returns,
he/she shall return to the classification within the bargaining unit from which he/she was
promoted with the seniority he/she held at the time he/she was promoted for bargaining unit
purposes, provided that there is then existing a position that is available to said employee.

Section 4: If it is necessary to reduce the number of employees in the Bargaining Unit for any
reason whatsoever, employees shall be laid off by classification, with bumping rights based on
seniority within the Unit, provided always that the remaining employees have the skill and
capability to perform the available work in the remaining job classifications. Employees shall
be recalled to the job classification from which they were laid off. In the event that the
number of days of seniority within the Unit is equivalent, the employee with the least amount
of department seniority shall be laid off first. Department seniority shall be defined as an
employee's length of continuous service with the department since the date upon which an
employee first reported for full-time work at the instruction of the Employer since which he
has not quit, retired or been justifiably discharged. Employees laid off from the bargaining
unit shall return to the job classification from which he/she was promoted from outside the
PPCOA bargaining unit.

ARTICLE IV - GRIEVANCE PROCEDURE

Section 1: A grievance shall be defined as any dispute regarding the application or alleged
violation of the terms and provisions of this Agreement. No employee shall be reprimanded or
otherwise disciplined except for just cause.
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Section 2: FIRST STEP. An employee's grievance shall be submitted in writing to the Director
of Public Safety - Police/Fire Chief. All grievances shall state the facts upon which they are
based, when they occurred, shall be signed by the employee who is filing the grievance and
shall be submitted to the Director of Public Safety - Police/Fire Chief within five (5) working
days after the occurrence of the event upon which said grievance is based or when the
employee becomes aware or should have become aware of the facts upon which it is based.
The Director of Public Safety - Police/Fire Chief shall give a written answer to the aggrieved
employee within five (5) working days after receipt of the written grievance. If the answer is
mutually satisfactory, the grievant shall so indicate on the grievance form and sign it with two
(2) copies of the grievance thus settled retained by the Association and one (1) by the
Employer.

Section 3: SECOND STEP. If the grievance has not been settled in the First Step and if it is to
be appealed to the Second Step, the grievant and his association grievance chairman or his
designated representative shall notify the City Manager in writing within five (5) working days
after receipt of the First Step answer of the desire to appeal. If such written request is made,
the City Manager or the Director of Human Resources and/or someone by him designated
shall meet with the grievant and Association representative within seven (7) working days
after receipt of request to consider the grievance. The City Manager or the Director of Human
Resources or his designated representative shall give the written answer to the aggrieved
employee and his Association representative within seven (7) working days after the date of
this meeting. If the answer is mutually satisfactory, the grievant shall so indicate on the
grievance form and sign it with two (2) copies of the grievance thus settled retained by the
Association and one (1) by the Employer.

Section 4: THIRD STEP. If the grievance has not been settled in the Second Step, the
Association or the Employer may submit the matter to arbitration provided such submission is
made within fifteen (15) working days after receipt of the Second Step answer.

All matters submitted to arbitration shall be submitted to the Michigan Employment Relations
Commission in accordance with its Rules and Regulations then obtaining within the time
specified above and such rules shall govern the arbitration hearing. The arbitrator shall have
no power or authority to alter, amend, add to, or subtract from the terms of this Agreement.
The decision of the arbitrator shall be final and binding upon the parties hereto. The expenses
and fees of the arbitrator and the Michigan Employment Relations Commission shall be shared
equally by the Employer and the Association. If a fee is charged following an adjournment by
either party, the adjournment fee shall be paid by the party that cancels the scheduled
arbitration date.

Section 5: Time limits at any step of the grievance procedure may be extended only by mutual
agreement. In the event the Employer fails to reply to a grievance at any step of the
procedure within the specified time limit, the Association may process the grievance to the
next step. In the event the Association does not appeal a grievance from one step to another
within the time limits specified, the grievance shall be considered as settled on the basis of the
Employer's last answer.
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Section 6: Grievances on behalf of the entire Association shall be filed by the Chairman of the
Association's grievance committee and shall be processed starting with the Second Step of the
grievance procedure. Such grievances must be clearly defined as to how it was determined to
be a class action grievance.

Section 7: Meetings provided for in the Second Step of the grievance procedure shall start no
later than 4:00 P.M. on the day for which they are scheduled. The Association's committee
shall not exceed a total of three (3) in number except that resource personnel may be utilized
if required.

Section 8: The Employer shall be promptly informed in writing as to the membership of the
Association's grievance representatives and any changes therein.

Section 9: Wherever the words are used in the Agreement, "working days" shall be defined as
those days which are scheduled for work between Monday and Friday, both inclusive,
excluding the eleven (11) holidays recognized by the Employer.

Section 10: An Association representative shall suffer no loss of pay from his/her regularly
scheduled work for time necessarily spent investigating and meeting with management
representatives in the processing of grievances as provided for in this grievance procedure.
However, the Association representative shall first obtain permission from the Director of
Public Safety - Police/Fire Chief prior to leaving his/her station to investigate and/or process
grievances recognizing the urgent aspects of the job have first priority. It is understood and
agreed that the Director of Public Safety - Police/Fire Chief shall not unreasonably deny the
Association representative the necessary time off.

ARTICLE V - DEPARTMENTAL INVESTIGATIONS

Section 1: In the event a complaint is filed or requested against any employee covered by this
Agreement, the following investigatory procedure shall apply:

(a) The questioning of a member of the department shall be during his
regular tour of duties whenever practicable between 8:00 a.m. and 4:00
p.m., unless existences of the investigation dictate otherwise. Unless
otherwise designated by the investigating officer, the questioning of a
member of the department shall take place at the department
headquarters.

(b) The member of the department being questioned shall be informed in
writing of the nature of the investigation before any interrogation
commences, the officer shall be informed in writing whether any
possible criminal charges or disciplinary action might result from the
investigation, and the complainant and/or witnesses will be disclosed. If
the member of the department is being questioned for the purpose of
being a witness only, he/she shall be so informed before the questioning
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commences. If the investigation implicates a member of the
department who has been questioned as a witness, he/she shall be
informed of the charge and the nature of the investigation before
interrogation commences on another occasion. However, it is
understood and agreed that the informing of a member of the
department that he/she is being questioned as a witness only in no way
provides immunity for such employee from disciplinary action which
may be taken as a result of information disclosed during the course of
the interrogation or investigation.

(c) If an officer is placed under arrest or is a suspect or target of a criminal
investigation, if he/she so requests, he/she shall have the right to
consult with and have legal counsel available during the interrogation.

(d) No record of any departmental investigation made as a result of a
complaint will be placed in the employee's personnel record, unless the
complaint is brought to his attention within thirty (30) days of the
complaint.

(e) Investigations shall be initiated within ten (10) days of receipt of
allegations against a member of this bargaining unit. The investigation
shall be concluded within thirty (30) days from the date the employee is
notified in writing of the investigation by the Director of Public Safety -
Police/Fire Chief or his representative, and the employee (or the Union
in the event the employee is not at work) shall be notified, in writing,
that the complaint was sustained or unfounded within three (3) working
days (as defined in Article IV, Section 9) of the conclusion of the thirty
(30) day period.

(f) No record of any department investigation made as a result of a
complaint will be placed in the employee's personnel record when the
complaint was determined to be untrue.

Section 2: Upon written request, the Association shall receive specific documents or records
available from the Employer, in accordance with or not prohibited by law, and pertinent to the
grievance under consideration. Discretion permitted under the Freedom of Information Act
shall not be impaired by this section. Upon request, prior to arbitration, all documents not
previously provided or exchanged, which either party intends to use as evidence, will be
forwarded to the other party: However, such response shall not limit either party in the
presentation of necessary evidence. Documents requested under this section shall be
provided in a timely manner.

ARTICLE VI - DISCHARGE CASES

Section 1: In the event an employee under the jurisdiction of the Association shall be
suspended from work for disciplinary reasons or is discharged from his/her employment after

6

(31)



the date hereof and believes he has to have been unjustly suspended or discharged, he/she
shall be allowed to discuss his suspension or discharge with his Association representative.
Such suspension or discharge may constitute a case arising under the grievance procedure,
provided a written grievance with respect thereto is presented to the City Manager under Step
Two of the grievance procedure within three (3) working days after such discharge or after the
start of such suspension.

Section 2: In the event it should be decided under the grievance procedure that the employee
was unjustly discharged or suspended, the Employer shall reinstate such employee and pay full
compensation, partial or no compensation as may be decided under the grievance procedure,
which compensation, if any, shall be at the rate of the employee's straight time earnings
during the pay period immediately preceding the date of discharge less such compensation as
he/she may have earned at other employment during such period.

ARTICLE VII - LEAVE OF ABSENCE

Section 1: The Employer may grant a leave of absence for personal reasons of not to exceed
thirty (30) calendar days without pay and without loss of seniority to a permanent employee
provided, in the judgment of the Employer, such employee can be spared from his work.

Section 2: Beginning July 1, 1982, each employee will receive twelve (12) of paid personal
business leave each year which will be scheduled at the employee's request subject to the
approval of the Director of Public Safety - Police/Fire Chief.

Section 3: An employee who, because of illness or accident, is physically unable to report for
work may be given a leave of absence at his request without pay and without loss of seniority
of not to exceed one (1) year provided he/she promptly notifies the Employer of the necessity
therefore and provided further that he/she supplies the Employer with a certification from a
qualified physician of the necessity for such absence and/or the continuation of such absence
when the same is requested by the Employer. Association members will be subject to the
terms outlined in the City's Family and Medical Leave Act Policy.

Section 4: A regular employee who enters the military service of the United States by draft or
enlistment shall be granted a leave of absence for that purpose and at the conclusion of such
leave of absence shall be reinstated in accordance with all applicable provisions of the
Selective Service and Training Act and/or any other applicable laws then effective.

Section 5: Leaves of absence shall be granted to employees who are active in the National
Guard or a branch of the Armed Forces Reserves for the purpose of fulfilling their annual field
training obligations. Applications for leaves of absence for such purposes must be made as
soon as possible after the employee's receipt of his/her orders. Employees who are ordered
to report for annual field training hereunder and who present evidence that they reported for
and fulfilled such obligation, upon presenting evidence as to the amount of compensation
received from the government, shall be paid the difference, if any, between what they
received in the form of pay therefore and what they would have received as regular pay from
the City had they worked during such period. The compensation thus paid by the City shall not
7
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exceed the difference in pay for a period of two (2) weeks, eighty (80) hours of regularly
scheduled working hours in any one (1) calendar year.

Section 6: Employees shall receive eight (8) hours pay at their regular straight time hourly rate
for each regularly scheduled working day necessarily lost from work, not exceeding twenty
four (24) hours, due to a death in their immediate family. Immediate family shall be defined as
current spouse, father, mother, mother-in-law, father-in-law, stepmother, stepfather,
stepchildren, grandchildren, employee’s grandparents, children, brothers, sisters, brothers-in-
law, sisters-in-law, and grandparents-in-law; and, to be eligible for such pay, the employee
must attend the funeral. An additional sixteen (16) working hours shall be allowed for the
death of the employee's current spouse, child, stepchild, grandchild, or parents. The Director
of Public Safety - Police/Fire Chief may require verification of funeral or necessity for such
leave.

Section 7: A regular employee may, upon his written request, be granted a leave of absence
for not to exceed one (1) year for the purpose of continuing his/her formal education at a
recognized college or university. Such leave of absence shall be granted without pay and
without loss of seniority rights. The employee must request such leave of absence three (3)
months in advance of the date such leave is requested to begin, and the employee must
indicate the expected date of return.

Section 8: Association Leave. Officers elected or appointed to the Association's Executive
Board or the Pension Board, providing authorization has been obtained from the Executive
Board and furnished to the city, shall be allowed up to a combined total of seventy two (72)
duty hours for the purpose of attending to Association business and conventions without loss
of pay or benefits provided: the granting of such leave would not result in a shortage of
sufficient officers and result in the required payment of replacement overtime as determined
by the Director of Public Safety - Police/Fire Chief.

Section 9: Leave of absence referred to in this Article must be applied for in writing by the
employee or with a doctor statement, and approved in writing by his/her department head, or
the Human Resources Department in order to preserve the employee's job rights during such
leave.

Section 10: Employees who pursuant to law are not permitted to carry a gun or who are found
to be mentally or psychologically unfit in accordance with Article IX will immediately return

their City issued weapon to the City.

ARTICLE VIII - PAID SICK LEAVE

Section 1: Full-time employees starting with their second (2"Y) month of continuous
employment by the Employer, shall accumulate paid sick leave credits on the basis of eight (8)
hours per month

Section 2: In order to qualify for sick leave payments, the employee must report to the on
duty team leader or his designated representative not later than one (1) hour before his/her
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normal starting time on the first day of absence unless the circumstances surrounding the
absence made such reporting impossible, in which event such report must be made as soon
thereafter as is possible. In addition thereto, if any employee is absent two (2) or more days,
said employee must notify the department by 4:00 P.M. on the day preceding his/her intended
date of return.

Section 3: Qualified employees shall be eligible for paid sick leave from (and to the extent of)
their unused accumulated paid sick leave credits in the following situations.

(a) When an employee's absence from work is due to a non-duty illness or
injury provided such illness or injury was not attributable to the
intemperate use of alcoholic beverages or drugs (this does not apply to
time missed due to the treatment of substance abuse), or was not
attributable to causes occurring while performing work for which he/she
is paid by someone other than the City.

(b) When an employee's absence from work is necessitated because of an
illness or injury arising out of or in the course of his/her employment by
the Employer and which is compensable under the Michigan Worker's
Compensation Act, the Employer will pay such employee the net
difference (taking into account the fact that Worker's Compensation
payments are not subject to federal income or social security tax or
state income tax) between what the employee receives in compensation
under such Act and what he would have received for the time
necessarily lost from his/her regularly scheduled duty days due to such
iliness or injury for a period of not to exceed twenty-six (26) weeks any
twelve (12) consecutive months and no more than one time per injury or
illness.. It is understood that the employee's sick leave accrual will be
frozen during the time period in which the employee is receiving such
supplement. When an employee is no longer eligible for the payment
from the Employer above referred to, thereafter he/she shall be entitled
to utilize his/her accumulated unused paid sick leave credits to make up
the difference between the amount of daily benefits to which he/she is
entitled under such Act and the amount of daily pay he/she would have
received for the duty days on which such necessary absence occurred on
his/her regularly scheduled hours.

(c) It is understood that the Employer will continue a Long-Term Disability
Plan, as further set forth herein, and that no sick leave accumulation
shall be utilized to supplement an employee's income after payments
commence under said plan after the expiration of the original
gualification period thereunder.

(d) The Employer may require medical proof of the necessity for said sick
leave, in which event the involved employee shall be required to
produce a statement from a medical doctor certifying to the necessity
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for such absence. If an employee’s attending physician fails to give an
estimated return to work date, the Employer may ask for a second
opinion from a physician of the Employer’s choice, paid for by the
Employer, to substantiate the need for the sick leave following a period
of absence that exceeds the later of 6 weeks or the period of any FMLA
leave time taken by the employee. If the employee disagrees with the
findings, a third doctor mutually satisfactory to the Employer and the
Association will be chosen to examine the employee and his/her findings
will be binding on the employee, the Employer, and the Association. The
fee charged by the third doctor will be paid by the Employer. In either
event, the employee may request a physician whose sex is the same as
the sex of his or her attending physician.

(e) Personal illness, serious health condition (as defined by FMLA), temporary
disability, exposure to contagious disease endangering others, or illness
or injury in the immediate family necessitation absence from work.

Section 4: Whenever sick leave payments are made under this Article, the amount of such
payments shall be deducted from the employee's accumulated unused bank of paid sick leave
credits. The maximum total accumulation for employees shall not exceed 500 hours.
Employees with over 500 hours of sick time will be paid out according to Section 5.

Section 5:

Sick bank limits will be reduced from 1400 hours to 500 hours. Current sick leave
balances will be paid out directly to the employee down to the new cap of 500 hours at 75
percent of the association members' current hourly rate at the time of payout.

(a) Payment of coverages will take place over two years

(b) Payments will occur on the first pay period following the implementation of the Short-
term disability and the first pay period in July of 2024.

(c) If an employee leaves before the second payout of their sick hours over 500, provided
they meet the eligibility requirements under the existing contract, they will receive 50%
of their remaining sick leave balance at 100% of their current hourly rate, at the time of
departure. If an employee dies in the line of duty prior to the second payout, the
spouse or beneficiary will receive 75% of the employee’s base salary of the
accumulated hours between 500 and 900 hours.

Section 6:
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Employees who have been continuously employed by the employer for fifteen (15)
years from their date of hire shall receive compensation for unused sick leave credits
accrued upon separation. Maximum payoff of 50% of total sick leave credit, up to 500
hours accrued, at 100% of the employee's current hourly rate at the time of payout. An
employee’s beneficiary as designated by the employee on a beneficiary form supplied
by the city, shall receive a payment equal to fifty percent (50%) of the employee’s
eligible sick leave credit, up to 900 hours accrued, at 100% of the employee’s current
hourly rate of pay at the time of death, provided he/she was an employee at the time
of death, as outlined above.

Section 7:

Attendance bonus: Association members using 2 qualifying sick occurrences or less in a year
will receive an attendance bonus equal to five (percent) of their current annual base salary as a
retention incentive to the City’s qualified Defined Contribution plan (401a).

(a) Employees who leave prior to the annual attendance bonus that is awarded in the first
July payroll of each year, provided they have two or fewer sick occurrences, will have
the incentive bonus amount pro-rated from July 1 to their separation date. Their
bonus will be 5% of their base salary, pro-rated on a monthly basis by the number of
months from July 1 to separation. The attendance bonus will be contributed to the
City’s qualified Defined Contribution plan (401a).

(b) The attendance bonus payment will occur on the first payroll in July each year and be
calculated from July 1st to June 30th each year thereafter.
(c) Qualifying Absence (sick) Occurrence:

An occurrence can be a period of time less than a full scheduled workday, a single day,
or a period of consecutive days. An occurrence begins when an employee does not
report for duty due to illness and ends when he/she returns to work.
Doctor’s/Dentist’s appointments are not occurrences. FMLA events are not used in
counting absences.

Example 1: Employee 1 calls in sick on Friday. Employee 1 is not scheduled to work
Saturday or Sunday but is still ill on Monday and cannot work. Employee 1 returns to
work on Tuesday. This is one qualifying sick occurrence.

Example 2: Employee 2 calls in sick on Monday and then returns to work on Tuesday.
Employee 2 then calls in sick again on Friday. This is two qualifying sick occurrences.

Exemptions:
Doctors Appointments (including mental health services)
Dentist’s Appointments
Funeral Leave
Military Leave
Family Member Iliness
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Family Hospitalizations
FMLA
Jury Duty

ARTICLE IX - PHYSICAL FITNESS

Section 1: The Employer reserves the right to require employees to take a leave of absence
without pay who are not physically or mentally fit to perform their duties in a satisfactory
manner. “Physically fit” shall include the employee’s weight being in a reasonable proportion
to his height. Such action shall only be taken if a physical or mental examination performed by
a doctor of the Employers choice, at the Employer’s expense, reveals such physical or mental
unfitness. Physical examinations will be performed by a medical doctor, while mental
examinations will be performed by a Psychiatrist or Psychologist in accordance with IACP
standards. If the employee disagrees with such findings, then the employee, at his own
expense, may obtain a physical or mental examination from the doctor, Psychiatrist or
Psychologist, as described above, of his choice. Should there be a conflict in the findings of the
two examinations, then a third examination will be given by a doctor, psychiatrist or
psychologist, as described above, mutually satisfactory to the Employer and the Association.
The fee charged by the third doctor shall be paid by the Employer and his findings shall be
binding on the employee, Employer and Association.

Section 2: When an employee is absent from work for medical reasons for four or more days,
or following surgery, and the absence is not associated to a line of duty incident, the City may
require the employee, consistent with the federal Family and Medical Leave Act, to provide
medical documentation of (1) the continuing need for the light duty assignment or leave; or (2)
the ability of the employee to return to work or to return to his/her regular work assignment.
The employee will not be permitted to return to work or to return to his/her regular work
assignment until the City has been provided with the requested medical documentation and is
satisfied that the employee is able to return to work or to his/her regular assignment.

Section 3: Whenever an employee is prescribed medication, he/she must inquire of the
prescribing doctor if the taking of the medication will affect his/her ability to safely perform
his/her job. If the prescribing doctor indicates that it will have such an effect, the employee
must immediately report that fact to the Director of Public Safety — Police/Fire Chief or
Assistant Chief.

Section 4. Health Management Program. Bargaining unit employees must undergo an annual
preventive physical examination, during each calendar year, during the contract. Annual
physical exams are the responsibility of the employee and will be given by a medical doctor
selected by the employee. The employee will furnish to the Department of Human Resources,
a statement from the doctor certifying that the physical examination was given within seven
calendar days following the end of the contract year. The statement will be attached to an e-
mail and submitted to the Department of Human Resources using the following e-mail
address: hmpsubmission@portagemi.gov.
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Effective July 1, 2016 when an employee, and the employee’s spouse if the employee is
married, have successfully completed the HMP physical examination requirement for the
previous contract year (7/1/15-6/30/16)), the employee will receive a $200 HMP award. The
HMP award payments will be paid on the first full payroll of July 2016. This HMP award is
intended for the current labor agreement only and not intended to establish a practice or
expectation for HMP awards in future years.

ARTICLE X - ADDITIONAL HOURS WORKED

Section 1: Time-and-one-half (1-1/2) an officer's regular hourly rate, determined by dividing
the officer's salary by two thousand eighty (2,080) hours, shall be paid for all scheduled hours
worked, which results in an officer working an excess of an average of forty (40) hours per
week per pay period. An officer working the 12 hours shift schedule will be paid 1 7% time
when working an excess of eighty (80) hours in the two week pay cycle. For example, an
officer will be paid time-and-one-half (1-1/2) his/her regular rate when he/she is scheduled to
fill in for another officer who is on vacation, sick leave (four [4] hours or more per day) and
time spent as an officer witness in Court. Each officer shall be paid a minimum of three (3)
hours overtime pay when called in, except for when an employee is called in for court, then
they will be paid a minimum of two (2) hours overtime pay.

Overtime for planned or unplanned absences or events, such as for vacation, training, or
iliness, if filled by overtime, will be offered as follows: a rotation list; assigned as mandatory if
there are not rotation volunteers. Mandatory overtime will most often be accomplished by
holding over a command officer already on duty and/or bringing in the next command officer
on duty early. As it applies to the 12-hour shift schedule, planned or unplanned absences will
be offered as follows: Filled by bringing in a command officer on a day off, by seniority and
eligibility to work. Any unfilled absences will be partially filled by the on duty command
working over up to four (4) hours, or the next scheduled employee coming in four (4) hours
early, until the vacancy can be covered. Employees will be required to work no more than
sixteen (16) consecutive hours, with at least eight (8) hours off between shifts.

If prior planning is required for a special event, overtime may be assigned to the command
officer involved in the planning.

The rotation list will comprise all Association command officers who wish to be considered for
overtime assignments. Assignments will be made without consideration of the division the
command officer is assigned to or where the overtime is required. The rotation list will be
modified each shift bid period.

Section 2: Except for extreme emergencies and court time, an employee will not be required
to work more than twelve (12) consecutive hours. Only in cases of extreme emergencies or
court will employees working twelve (12) hour shift schedule be required to work more than
sixteen (16) consecutive hours, with at least eight (8) hours off between shifts.

Section 3: Patrol team employees shall be allowed to bid shifts every six months. Employees
shall be allowed to select the shift of their choice by exercising their time-in-rank seniority.
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The employer retains the right to schedule additional manpower prior to issuance of the days
off schedule as needed for special events in accordance with Section 4 below. The normal
shifts shall be 8:00 a.m. to 4:00 p.m., 4:00 p.m. to 12:00 midnight, and from 12:00 midnight to
8:00 a.m. For employees working twelve hour shifts, the shifts will be from 7:00 a.m. to 7:00
p.m. and 7:00 p.m. to 7:00a.m. The work week for twelve hour employees begins at 7:00 a.m.
on Sunday. The hours for the day-shift Patrol Team Sergeant primarily assigned to
administrative duties (referred to as Administrative Sergeant), when assigned, will be a ten
hour shift schedule, 7:00 a.m. —5:00 p.m. On the week day that the Patrol Team Sergeant
assigned to operations is scheduled for the eight hour shift, the Administrative Sergeant’s
hours will be adjusted to cover the balance of the Patrol Team’s 12 hour work day, (9:00 a.m. —
7:00 p.m.). In the event that the Administrative Sergeant concept is no longer utilized, all
Patrol Team Sergeants will be on the same shift schedule. The hours for the night shift
Administrative Sergeant will be a 12-hour shift schedule. A “Power” twelve hour shift, from 3
p.m. to 3 a.m. may be implemented with the agreement of both the union and the city.

The employer also retains the management right to determine the number of officers to be
assigned. All command officers outside of the patrol teams are excluded from the provisions of
this shift bid section.

The use of twelve (12) hour shifts is subject to full or partial revocation by either party with a
written notice of either three month notice or until the next shift bid, whichever is longer.

Notwithstanding the above provisions, to meet the temporary operational needs of the City,
the parties agree that the City may otherwise assign personnel at its discretion.

Section 4: The Employer shall make reasonable effort to schedule the two (2) regular days off
for members consecutively. However, in no case shall an employee experience more than two
(2) instances per contract year (July - June) where his regular days off are not consecutively
scheduled unless mutually agreed upon by the employee and the Director of Public Safety -
Police/Fire Chief or his designated representative. The employer shall make reasonable efforts
to schedule 12-hour shift employees’ days off consecutively.

Section 5: Full time employees who work on any shift which commences on or after 12:00
noon but before 8:00 p.m., shall be entitled to a shift premium of thirty-five (35¢) cents per
hour. Full time employees who work on any shift which commences on or after 8:00 p.m., but
before 6:00 a.m. shall be entitled to a shift premium of fifty (50¢) cents per hour. The 12-hour
shift Watch 1 shall be 7 a.m. to 7 p.m. with no shift differential. The 12-hour shift Watch 3
shall be 7 p.m. to 7 a.m. with a $1.00per hour shift differential. There is no Watch 2 Sergeant.
Shift premium shall not be added to the base rate for purposes of calculating longevity.

Section 6: Employees may elect to receive compensatory time off, at the appropriate overtime
rate, in lieu of receiving payment for overtime hours. Employees shall be allowed to
accumulate one hundred and sixty (160) compensatory hours. If the city is unable to grant an
employee's request to take compensatory time off, it will grant an alternate day within a
reasonable period, defined as two weeks.
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ARTICLE XI - HOLIDAYS

Section 1: Holiday Defined. Time and one-half (1-1/2) an employee's regular hourly

rate will be paid for all time actually worked on the following holidays:

January 1 Veteran's Day (November 11)
President’s Day Thanksgiving Day (Legal holiday)
Memorial Day Day after Thanksgiving Day
Juneteenth December 24

July 4 December 25

Labor Day

Section 2:

Management reserves the right to establish minimum staffing as they see fit during all
recognized holidays outlined within the CBA. Only those personnel that are deemed
"essential" shall be entitled to holiday premium pay of (time and 1/2 base rate).

(a) The Director of Public Safety or designee shall designate the number of "essential"
personnel are needed to work on a specific holiday.

o This designation shall be made no later than the Sunday preceding the start of
the pay period in which the holiday falls. (i.e. July 4th Holiday 2025. Start of the
pay period that this holiday falls upon is Sunday, June 22, 2025. Notification to
employees must be made no later than Sunday, June 15, 2025).

(b) All other personnel who are scheduled to work but are deemed "non-essential", will be

(c)

(d)

(e)

given the day off with pay (straight time). Employees will not be required to utilize paid
time off (vacation, compensatory, personal or holiday time) to receive straight time pay
on a holiday.

Employees scheduled to work but wish to have the holiday off shall still submit a time
off request to their supervisor no later than the Sunday preceding the start of the pay
period in which the holiday falls. If the number of personnel scheduled to work
exceeds the number of essential personnel required then those wishing to have the
day off shall be granted that day off with pay and shall not be required to utilize their
accrued vacation or comp time.

If after granting requested time off their is a need to reduce staffing further to get to
the desired number of essential personnel working then the lowest seniority personnel
scheduled to work shall be "ordered off" with pay (straight time) until the number of
required essential personnel exist.

Should the need arise to recall personnel on a holiday for patrol staffing, the order in
which personnel are recalled shall be as follows:

1. Personnel "ordered off” shall have first right of refusal.
2. Personnel that are on scheduled days off
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If recalled to work on a holiday, personnel shall be entitled to holiday premium pay (double
base rate) for the number of hours actually worked. The start of premium pay shall occur once
the employee has reported for duty.

Section 3: Eligible employees shall receive eight (8) hours of pay at their regular straight time
hourly rate for each paid holiday and four (4) hours of pay at their regular straight time hourly
rate for the one-half holiday. When an eligible employee is required to work on any day
celebrated as one of the above holidays, he shall be paid at the rate of time-and-one-half (1-
1/2) of his regular straight time hourly rate for the hours so worked, in addition to the
aforementioned holiday pay.

All Team Leaders and/or Sergeants shall have the option of taking the straight time pay as set
forth in Section 2 or they may notify the Employer on or before the holiday that they desire to
accumulate the equivalent number of hours for Holiday Leave Time; such Holiday Leave Time
may be taken thereafter at any time; provided, however, that no more than 90 hours of
Holiday Leave Time may be carried at any one time. The Director of Public Safety — Police/Fire
shall determine the number of employees who can be excused for Holiday Leave at any one
time.

Section 4: To be eligible for holiday pay under this Article, an employee must be a regular, full-
time employee as of the time the holiday occurs and must have worked all of the scheduled
hours that he was scheduled to work on the last scheduled day preceding and the next
scheduled work day subsequent to such holiday, except in cases where the employee's
absence on such day or days is due (1) to the fact that such day or days occurred during his
regularly scheduled vacation or (2) to the fact that his absence on such day or days is of a
nature which is compensable under this Contract.

ARTICLE XII - VACATIONS

Section 1: Regular full-time employees who have completed six (6) or more months of
continuous employment with the Employer since their last hiring date shall be entitled to paid
vacations as hereinafter set forth:

(a) Upon the successful completion of probation and six (6) months of
continuous service the employee shall be credited with 40 hours of paid
vacation.

(b) Following successful completion of probation and six months of

employment, each employee shall be credited monthly with the
fractional equivalent of vacation at the rate of 80 hours per year.

(c) Upon completion of five years of continuous service, the employee shall
begin to be credited monthly with the fractional equivalent of vacation
at the rate of 120 hours per year.

16

(41)



(d) Upon completion of ten years of continuous service, the employee shall
begin to be credited monthly with the fractional equivalent of vacation
at the rate of 144 hours per year.

(e) Upon completion of fourteen years of continuous service, the employee
shall begin to be credited monthly with the fractional equivalent of 160
hours per year.

(f) Upon completion of twenty years of continuous service, the employee
shall begin to be credited monthly with the fractional equivalent of 172
hours per year.

Section 2:

Eligible employees will be allowed to take their leave days in conjunction with their vacation.
Vacation requests submitted at the same time will be approved based on unit seniority.

Section 3: When an Employee who has an accumulation of hours for vacation with pay,
retires, resigns, with a minimum of two weeks’ notice, or is discharged or dies, such employee
(or his/her beneficiary as designated on the beneficiary form supplied by the City) shall
receive the pay for such hours along with his/her final paycheck.

Section 4: Paid vacation will not be approved for an employee for hours in excess of that
employee's accumulation at the date of his/her first day of scheduled vacation.

Section 5: Vacation time may be accumulative to a maximum of one and one-half (1-1/2)
times an employee's annual accrual of said vacation leave. Requests for additional
accumulations must be approved by the Department Head and City Manager; a written record
of which shall be maintained in the employee's permanent personnel file. No vacation pay will
be paid in lieu of vacations except in cases of extraordinary circumstances as determined by
the City Manager.

ARTICLE XIll — ELECTION OF COMPENSATORY TIME-OFF

The parties agree, to clarify Article X, Section 1 of the labor agreement specific to the use and
payment of compensatory time, as follows:

1. Compensatory Time Off, when elected, will be reported on the weekly timecard. For
each hour of overtime worked, an employee can elect to bank one- and one-half hours
of compensatory time off. Records of employee accrued time will be maintained in the
Police Department.

2. Compensatory Time Off, when elected, can be requested and scheduled consistent
with the departmental procedure for vacation/holiday and the labor agreement
(Section 13.2).

3. Total accrued balances of Compensatory Time Off (not to exceed 160 hours) will be
paid at the straight time rate of pay in the following circumstances:
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Termination or resignation.

Retirement

To the beneficiary, designated by the employee on the beneficiary form furnished
by the city, in the event of death.

d. Upon written request to the Director of Public Safety - Police/Fire Chief, and paid
on the next regularly scheduled payroll.

O L

ARTICLE XIV - PERSONNEL FILES

Any employee shall have the right, upon written request, to receive copies of all material
placed in his/her personnel file except any and all privileged in-formation obtained at the time
of initial employment. A written record will be maintained by the personnel staff as to what
material has been furnished an employee and once a copy has been furnished, subsequent
copies of the same material will be furnished to the employee at his/her expense.

ARTICLE XV — RETENTION PAY

Section 1: Effective July 1, 2010, all regular, full-time employees shall receive longevity pay
for continuous service in accordance with the following schedule:

Sergeants Lieutenants
Upon completion of 5 years - $1400 Upon completion of 5 years - $1500

Upon completion of 10 years - $2800Upon completion of 10 years - $2900
Upon completion of 15 years - $3800 Upon completion of 15 years - $4000

Upon completion of 20 years - $5200 Upon completion of 20 years - $5500

Continuous service shall accrue from last hiring date.

Section 2: For purpose of this Article, continuous service shall be broken by (1) quit, (2)
discharge unless reinstated through the grievance procedure or (3) retirement.

Section 3: The above referenced longevity payment shall be made the first pay period after
the employee's anniversary date.

Section 4: In the event of death of an employee, his/her designated beneficiary, as designated

by the employee on a beneficiary form supplied by the City, shall receive a pro-rata amount of
the current year's longevity pay due.

ARTICLE XVI - CONTINUING EDUCATION

Section 1: All members of PPCOA will participate in career development planning, including
attending position related training programs which would be mandated by the Director of

18

(43)



Public Safety - Police/Fire Chief, paid for from the fiscal training budget, and scheduled during
regular working hours. Employees enrolled in degree related programs, approved by the
Director of Public Safety - Police/Fire Chief, are eligible for tuition reimbursement according to
the following guidelines:

1. Each fiscal year, beginning with fiscal year 2022-2023, $5,000 in funds will be allocated out
of the Human Resources budget for tuition reimbursement.

2. June 1 of each year, employees wishing to participate in the tuition reimbursement funding
will provide a written communication to the Director of Public Safety - Police/Fire Chief,
indicating the estimated total tuition expenditures for the following fiscal year. Requests
submitted after June 1 will be considered to the extent of funds available.

3. To the extent of funds available, all tuition eligible will be reimbursed at a rate of 50% of
actual tuition upon verification of successful course completion with a minimum grade of
“C” or better.

4. In the event available funds will not provide a 50% reimbursement, funding will be divided
on a pro-rata basis, among the employees participating.

5. In no event shall any one employee receive more than $1,000.00 in any fiscal year for
tuition reimbursement.

Section 2: When an employee enrolls for a course that is job related as determined by the
Director of Public Safety - Police/Fire Chief, the Employer shall reimburse said employee for all
required textbooks for said course provided that the employee has exhausted other outside
sources for such payments, (i.e., L.E.E.P. funding, G.I. Bill). Those texts so purchased by the
Employer shall become permanent additions to the Employer's Library following the
employee's completion of said course. If the employee fails to complete said course, he shall
reimburse the Employer for the textbooks previously furnished.

ARTICLE XVII - SALARY RANGES

Section 1: Effective July 1, 1992, the employer, so long as the employer voluntarily reaches
agreement with the Association, shall maintain a Police Sergeant's base wage at not less than
sixteen and a half percent (16.5%)above top step Police Officer's wage, and a Police
Lieutenant's wage at not less than twenty eight percent (28 %)above a top step Police Officer's
wage.

Section 2: Whenever a Sergeant fills in for a Lieutenant for a period of more than one (1)
week, the Sergeant will be paid at a rate half (1/2) way between the Sergeant's rate and the
Lieutenant's rate.

Whenever a Lieutenant fills in for an Assistant Chief for a period of more than one (1) week,
the Lieutenant will be paid at a rate half (I/2) way between the Lieutenant's rate and the next
higher Assistant Chief’s rate.
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ARTICLE XVII - EMPLOYMENT CONDITIONS

All current personnel policies and procedures applicable to the employees covered by this
Agreement as currently applied and which are not altered by the provisions herein contained
shall remain unaffected by this Agreement.

ARTICLE XIX - UNIFORMS

Section 1: For the life of this Agreement, it is hereby agreed that the Employer shall furnish
the employees uniforms. Annually, the Director of Public Safety - Police/Fire Chief will conduct
a uniform inspection, at which time he/she shall make the determination relative to the
replacement of old uniforms so as to ensure the continuing policy of providing serviceable
uniforms to the command officers. New uniforms shall be ordered immediately following said
inspections based upon the determinations made by the Director of Public Safety - Police/Fire
Chief. The Employer will continue its practice of providing cleaning for uniforms and other
clothing worn in the line of duty.

Section 2: The Employer will continue to furnish each non-uniformed officer with one pair of
boots to be used for tactical and training purposes.

Section 3: It is understood and agreed that all equipment to be used by the officers is to meet
minimum State safety standards and that each officer is obligated to advise his/her command
officer in writing when any such equipment fails to meet such standards.

Section 4: The body armor to be used by employees is to meet minimum safety standards
established by the National Institute of Justice and that each employee is obligated to advise
his/her command officer in writing when any equipment fails to meet such standards.

The City shall purchase and supply protective body armor to all command officers. Currently,
employees may choose between two types of protective vests supplied by the city. Ifitis
necessary or beneficial to supply a different type (or model(s)) of protective vest, the employer
may specify a new vest after seeking and considering input from PPOA and PPCOA bargaining
unit employees. Based upon input received and with approval from the Director of Public Safety
- Police/Fire Chief-Police/Fire Chief, up to two types of protective vests may be selected and
employees may choose the vest that he/she prefers. The city will also purchase and supply one
(1) outer garment carrier to each Command Officer. All command officers shall be required to
wear the protective body armor at all times while on duty subject to the exceptions set forth
below.

20

(45)



Command Officers assigned to KVET and SWET while on office duty or on undercover
operations, when the wearing of body armor could compromise their undercover
status.

Command Officers on approved undercover operations, when the wearing of body
armor could compromise their undercover status.

Command Officers in plainclothes assignments. They will be required to carry body
armor in their vehicle with them any time they travel while on duty and will be
required to wear body armor when reporting to any preplanned high-risk operation or
to make an arrest.

Command Officers will not be required to wear body armor on station (inside the
Police Station) but must wear body armor on the road or when engaged in any field
activity or supervision in the field.

Exceptions to the mandatory use of body armor may be granted at the discretion of the
Director of Public Safety - Police/Fire Chief when the daily temperature forecast
exceeds 80 degrees Fahrenheit.

Any Command Officer exempted above may choose to wear body armor in those
instances for their safety and protection.

Once command officers have received their initial body armor, pursuant to this
agreement, replacement body armor shall be specified in this agreement and shall be
issued by the City when the body armor has reached the manufacturer’s warranty or
has become damaged or unserviceable. The mesh carriers shall also be replaced by the
City when they become damaged or unserviceable.

ARTICLE XX - INSURANCE

Section 1: The Employer agrees to pay the monthly premium on Thirty Thousand ($30,000)
Dollars Group Life Insurance Coverage under the City's present plan and to provide One
Hundred Thousand ($100,000) Dollars False Arrest Insurance for each employee while on duty.
The Employer further agrees to make available to the employees, at the employee's expense,
the option to purchase an additional Sixty Thousand ($60,000) Dollars of Group Life Insurance
Coverage in $30,000 increments, at the same cost paid by the Employer, provided the
employees have the necessary participation to qualify them for the group rate.

Section 2:

Effective February 1, 2021, the Employer agrees to provide BCN-500 and BCN High-Deductible
Health Plan. Coverage levels under the BCN-500 plan are: Physician office calls - $20 co-pay;
Consulting Specialist office call - $30 co-pay; UX/ER $35/5150 after deductible; Deductible -
$500/51000; Rx - $6/$25/550/580/20%, subject to unilateral changes made by the carrier.
Coverage levels under the BCN High-Deductible Health Plan are: Physician office calls — 100%
after deductible; Consulting Specialist office call — 100% after deductible; UX/ER 100% after
deductible; Deductible - $2000/54000; Rx- $6/525/550/580/20% after deductible, subject to
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unilateral changes made by the carrier. Aninsurance committee will meet annually by July
15t to discuss health insurance options, issues and concerns. The insurance committee will
include a representative from the union and city representatives. For coverage under the
health insurance plan, effective February 1, 2022, the employer will pay a maximum amount
up to the annual premium caps of $7,043.89for single, $14,730.96 for two-person and
$19,210.66for family coverage. Effective February 1, 2023, the applicable caps will be adjusted
based upon the medical care component of the U.S. Consumer Price Index for the most recent
12-month period available prior to October 1, 2022. Employees will pay their share of the
premium through payroll deduction. A medical flexible spending account program will
continue to be available.

The Employer can provide comparable benefits through another insurance carrier licensed to
do business in the State of Michigan.

(a) An employee who can provide evidence of coverage and elects to opt out of the
city health insurance plan, shall receive a monthly cash supplement equal to
fifty (50%) percent of the total monthly premium paid by the city for the BCN-
500coverage (single, double, or family, which ever applied to the employee).
Payments will be made through the regular payroll systems. Optout can only
occur during open enrollment. Re-enrollment can occur during open
enrollment or if an involuntary loss of coverage occurs. In the situation where
involuntary loss of coverage occurs, the employee shall notify the Department
of Human Resources within five (5) working days of the event. An employee
who previously dropped medical insurance to elect to opt-out shall be re-
enrolled, as well as the employee’s dependents, into the medical plan
previously dropped. An employee who elected the opt-out at the time of hire
may elect the type of medical insurance plan for which the employee and
eligible dependents will be enrolled. Effective as soon as practicable after
August 12, 2010, this fifty percent (50%) supplement will be changed to forty
percent (40%).

(b) The Employer agrees to provide a retiree health insurance premium
supplement effective from the attainment of age 50 through age 64.
Entitlement to retiree health insurance premium supplement occurs only as a
result of retirement or termination at minimum age 50 and at that time the
employee accepts their retiree health benefits.

i (c) For employees in this bargaining unit at age 55 or older with at least 20 years of
service, the benefit will be ninety percent (90%) of the premium that is charged to the
city for single, two person (spouse included) or family coverage until the first of the
month in which the employee and spouse reach age 65. If an employee who retires
after meeting the 55/20 requirement dies before the 10-year benefit expires, this
benefit will continue for the deceased employee’s spouse or family coverage until the
spouse reaches age 65.
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For employees hired into or transferred into this bargaining unit at age 50 or older with
at least 25 years of service, the benefit will be eighty percent (80%) of the premium that
is charged to the city for single, two person (spouse included) or family coverage until
the first of the month in which the employee reaches age 65. If an employee who
retires after meeting the 50/25 requirement dies before the 15 year benefit expires, this
benefit will continue for the deceased employee’s spouse or family coverage until the
spouse reaches age 65.

i Health insurance provided retirees will continue to be the same
insurance plan and coverage provided to active employees.

(d) Effective July 1, 1998, the city shall provide the option of supplemental retiree
health insurance to bargaining unit retirees who have continued health
insurance coverage under a city group insurance program. The city shall
maintain this supplemental coverage at the same level of benefits when
compared to regular employee coverage in coordination with Medicare. The
city shall make payments to the PPCOA supplemental retiree health insurance
fund at a rate of $4,400 for each member of the PPCOA on July 1 of the year. If
a member of the PPCOA is promoted into a non-union command rank position,
the city will continue to make a contribution for the former member until they
retire or terminate employment with the city.

The association shall promptly notify the Finance Department of any changes to
where the above payments are to be mailed.

It shall be the PPCOA’s exclusive responsibility to administer this fund, to
determine the amount of benefit payments, rules of eligibility, and to regulate
and control this fund to appropriate financial standards.

(e) Effective July 1, 2025,the City shall add retiree health insurance to its health
insurance coverage provided to bargaining unit members. The Employer shall
maintain the retiree’s health insurance feature as a part of its insurance
coverage.

Eligible retirees and their spouses may participate in the retiree insurance plan
consisting of the same Blue Care Network plan or other health insurance
offered to regular (active) employees (when non-Medicare eligible) or the BCN
Medicare Advantage Plan Mid-Option (when Medicare eligible). Retirees and
spouses must maintain Medicare Parts A & B to be eligible for coverage in the
BCN Medicare Advantage Plan. An additional eligibility criterion of Blue Care
Network is that the retiree must be enrolled in a Blue Care Network City of
Portage (PPCOA) group plan for the spouse to be eligible to be enrolled in either
the Blue Care Network retiree health plans (not including coverage under
COBRA).
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(f) Employees who enter the bargaining unit with prior service from another agency
or jurisdiction may receive credit towards retiree health care eligibility for up to five (5)
years of full-time service.

Section 3: The Employer agrees to provide Delta Dental group insurance, limited as follows: one
hundred percent (100%) of treatment costs paid by Delta Dental on Class | Benefits (preventive,
diagnostic, and emergency palliative); seventy-five percent (75%) on Class Il Benefits (including
radiographs, oral surgery, endodontics, periodontics, relines and repairs, minor and major
restorative services); fifty percent (50%) on Class Ill (prosthodontics) and Class IV (orthodontics)
Benefits. The maximum benefit shall be One Thousand Dollars ($1,000.00) per person total per
contract year on Class |, Class Il and Class Il services. Payment for Class IV benefits shall not
exceed a lifetime maximum of One Thousand Dollars ($1.000.00) per eligible person.

Section 4: The Employer shall provide, at its sole expense, a Long-Term Disability Policy for all
employees covered hereunder with an insurance carrier authorized to do business in the State
of Michigan. Such policy shall provide for payment of not less than two-thirds (2/3) of the
employee's salary (calculated as of the time of the disability), with such disability payments
commencing not later than ninety (90) workdays [or eighteen (18) weeks] after the date of
such non work-related injury or illness. Said policy shall further provide that the provisions for
two-thirds (2/3) of the income as set forth above shall be continued through age sixty-five
(65), subject to other terms and conditions as provided by the carrier. It is further agreed that
upon commencement of payments under the Long-Term Disability Policy, no employee shall
utilize accumulated sick leave time for additional payment in excess of the two-thirds (2/3) of
income provided by the carrier, notwithstanding any other provision of this Contract.

Section 5: Employer shall provide, at its sole expense, a short-term disability benefit for all full-
time employees covered hereunder with a third-party insurance carrier authorized to do
business in the State of Michigan for non-occupational illnesses or injuries only. Such policy
shall provide payment of two-thirds (2/3) of the employee’s salary (calculated at the time of
disability), with such payments commencing after a seven (7) day exclusion period after the
approval of the disability by the carrier. It is further agreed that upon commencement of
payments under the short-term disability policy, employees will be required to use paid time-
off to supplement their pay to their regular gross earnings. Taxes will be withheld from short-
term disability payments pursuant to IRS guidelines.

Section 6: THIS AGREEMENT Entered into this 22nd day of August 1985, between the CITY OF
PORTAGE, (hereinafter referred to as "City") and the PORTAGE POLICE COMMAND OFFICERS
ASSOCIATION, (hereinafter referred to as the "Association").

In consideration of the promises made to each other contained in a collective bargaining
agreement entered into on the 22nd day of August 1985, to be effective July 1, 1985, and
amended on January 24, 2012, the parties hereto agree as follows:
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10.

11.

12.

The Association will establish a Money Purchase Plan, (hereinafter referred to as "MPP")
for its members.

That all of the members of the Association agree to withdraw from the defined benefit
pension plan established for them by the City and give evidence of their consent.

Upon receipt of the consent of all members, the City will transfer funds to the MPP
investment designate in accordance with the Pension and Group Services determination
of fund assets dated 07/02/85 upon a schedule approved by the City and Union. Such
schedule shall reflect any penalties charged for termination of the Bankers Life Contract.
The City will forward to the MPP investment designate the $44,657.00 accrued
employee contribution for the defined benefit pension plan year ending June 30, 1985,
less the proportional amount allocated for two non-union police inspectors.

Future contributions to the MPP shall be paid by the City to the designated fund
administrator on behalf of each bargaining unit member in accordance with the
following:

a. Effective January 1, 2000, for bargaining unit employees hired by the city before
January 1, 2012, the Employer shall contribute eighteen (18%) percent of the
employee’s base salary, specified in Appendix A, each year to this money purchase
pension plan. For bargaining unit employees hired by the city on or after January 1,
2012, the Employer shall contribute fourteen (14%) percent of the employee’s base
salary, specified in Appendix A, each year to the money purchase pension plan.

b. The payment specified in subparagraph (a) above shall be made on a monthly basis,
i.e. one-twelfth (1/12) of eighteen (18%) or one-twelfth (1/12) of fourteen (14%)
percent, as defined above, of the employee’s base salary shall be paid by the 15t of
the month for the preceding month.

c. For employees who are not employed for the full month, the contribution in that
instance will be prorated accordingly.

d. The union will notify the Finance Department 14 days in advance of any change in
the pension bank transit and account number.

MPP shall be established and administered by the Association.

The City shall have no responsibility whatsoever for the administration of the plan,
including providing any payroll deduction services for voluntary employee contributions.
The City shall have no periodic reporting obligation to the union or trustee beyond what
is required by law.

The defined benefit pension obligation of the City to any current unit employees shall be
totally dissolved.

The City shall not be obligated to execute the MPP Document or the Trust Agreement
Document.

The Association shall provide annually to the Finance Director of the City an annual
financial report on the plan accompanied by an audit report prepared by an
independent public accountant, following the normal annual audit performed on behalf
of the PPCOA.

The Association, its officers and agents, hereby agree to indemnify and hold harmless
the City, the City Council, its City Manager, Finance Director, Director of Public Safety -
Police/Fire Chief, Director of Human Resources, and all other employees individually and
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collectively from and against any and all claims, loss, damages, expense, and liability
arising from any aspect of the establishment and administration of said MPP.

13. Each employee who receives any form of monetary value under this concept shall
execute an authorization form which releases the City and its agents, consultants and
insurance companies from any and all further liability or claim, either past, present or
future.

14. Any agreement reached shall be contingent upon the approval of the State of Michigan.

15. Itis acknowledged that the MPP is in lieu of the defined benefit plan that was in effect
prior to the inception of the MPP.

16. The Portage Police Command Association shall agree not to propose a supplemental
defined benefit pension plan to supplement this money purchase plan for the duration
of the existence of the Money Purchase Plan.

17. That if the Association, or its officers or agents, ever attempt to seek an increase in said
contribution amount that the expense of such potential increase in said contribution
amount shall be considered as part of any wages and/or salary bargained
contemporaneously, paid to employees of the Association.

18. All expenses related to the plan conversion shall be paid from fund assets prior to the
determination of individual allocation of assets.

19. The Association shall notify the City of any employee withdrawals from the defined
contribution plan for purposes of coordinating with LTD and Worker's Compensation
benefits.

This agreement is signed on behalf of the respective parties this 22nd day of August, 1985.
(Signatures on file)

20. It is agreed that a money purchase defined contribution pension plan shall be implemented
in lieu of the defined benefit 55/25 plan effective July 1, 1985, in accordance with the terms
and conditions as set forth in Appendix "C" which by this reference is made a part hereof.

(a)  Contributions to the "Money Purchase Plan" shall be paid by the City to the
Money Purchase Plan investment designated on behalf of each officer on an
annual basis in accordance with the following schedule:

Effective January 1, 2000, for bargaining unit employees hired by the city before
January 1, 2012, the Employer shall contribute eighteen (18%) percent of the
employee’s base salary, specified in Appendix A, each year to this money
purchase pension plan. For bargaining unit employees hired by the city on or
after January 1, 2012, the Employer shall contribute ten (10%) percent of the
employee’s base salary, specified in Appendix A, each year to the money
purchase pension plan.

(b)  The payment specified in subparagraph (a) above shall be made on a monthly
basis, i.e., one-twelfth (1/12) of eighteen (18%) percent of the employee’s base
salary shall be paid monthly, by the fifteenth (15t) of each month for the
preceding month.
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(c)  For employees who are not employed for the full month, the contribution in that
instance will be prorated accordingly.

(d)  The City will provide payroll deduction services for members wages to be placed
in the members' pension account. The amount will be limited by the members'
pension plan and Federal law. The City will deposit these funds into the
members' pension plan on a monthly basis in accordance with State and Federal
guidelines. Contributors will be paid for the current period, not a quarter in
advance.

(e)  The union will notify the Finance Department 14 days in advance of any change
in the pension bank transit and account number.

ARTICLE XXI - DRUG AND ALCOHOL POLICY

Purpose of Policy

The City of Portage is committed to the establishment and maintenance of a drug and alcohol-
free work environment. As the Police Department is charged with the responsibility of
enforcing and administering various drug and alcohol laws and regulations it is critical that
standards be established and maintained to guard against substance abuse within the Police
Department. Parameters established with this policy ensure that the Portage Police
Department will retain the respect of the community and at all times maintain and protect the
integrity of Police Department personnel.

Policy Coverage

This policy shall be applicable to all employees of the City of Portage employed in the PPCOA
bargaining unit.

Policy Content

1. Current Employees of Police Department

Employees of the Police Department are strictly prohibited from any statutorily defined
illegal use, sale, manufacture or distribution of drugs, whether at work, or not at work,
and during the entire course of their employment. On the job drinking, possession or
ingestion of alcohol, drugs, or other controlled substances without a current valid
prescription, or reporting to work while under the influence of alcohol, drugs, or other
controlled substances without a current valid prescription is strictly prohibited on city
time, premises, or equipment. The Director of Public Safety - Police/Fire Chief shall
have final authority on these activities for undercover operations.

2. Reasonable Cause Testing

If management has reasonable cause to believe, based upon observation or
information, that an employee, while present on city property and/or on duty for the
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city, is being influenced by the use of illegal or controlled drugs or alcohol, the
following procedures would be used as appropriate to the circumstance.

(A) The employee will be immediately placed on administrative leave with pay until
notified of any disciplinary suspension or action resulting in cessation of pay.
Promptly after placement on administrative leave, the employee will be given a
hearing with the following persons present:

Employee;

Employee’s Union representative, if applicable;
Employee’s supervisor; and

Director of Public Safety - Police/Fire Chief, or designee.

PwnNpE

(B) The facts forming the basis for reasonable cause shall be disclosed to the
employee at the commencement of the hearing and the employee shall, at the
same time, be given the opportunity to explain his or her behavior or actions.

(@) If it is determined by the Director of Public Safety - Police/Fire Chief, or
designee, that the reasonable cause to believe is substantiated, the employee
will be placed on administrative leave, with pay, pending the results of an
appropriate test.

(D) Said employee shall be required to submit to an immediate urine and/or breath
test to determine whether or not the employee is under the influence of
alcohol, a controlled substance, or illegal drug(s).

(E) Such test shall be given pursuant to the testing procedure as outlined in this
policy.

(F) The employee shall submit to such test and release of test results to the city;
failure to do so shall be a presumption that the employee has violated the Drug
and Alcohol Policy. The employee will then be subject to disciplinary action, up
to and including discharge.

(G) After the test has been given and the results known, the employee:

(2) will be put back to work with full pay for time lost, should the test
results be negative; or

(2) will be subject to discipline, up to and including discharge, should the test
results be positive as indicated in paragraph #8 of this policy.

Random Testing

Within the Police Department positions exist which, by their very nature, expose
employees assigned to said positions to illegal drugs and to persons who deal or use
such illegal drugs. For the protection of employees working in these positions, the City
of Portage will maintain a random drug testing program which shall apply to all
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employees represented by the PPCOA. The random drug testing procedure is as
follows:

(A) The City of Portage Human Resources Department shall furnish the city’s
physician with employee lists. The city’s physician shall enter employee names
into his or her computer program for random testing selection. At
unannounced times spread throughout the year (at least once per month), the
city’s physician shall have his or her computer randomly select covered
employees for testing. The number of annual computer selections shall be 25%
of the total pool, tested annually. Once computer selections are made, the
city’s physician shall furnish the Director of Human Resources with the name(s)
randomly selected. The Director of Public Safety - Police/Fire Chief, or
designee, shall be notified of testing and either he or she, or designee, shall
privately, on a one-on-one basis, notify the employee(s) that he or she has been
selected for random testing and instruct said employee(s) to report for testing.
If the randomly selected employee is not scheduled for duty or is absent from
work that name will be dropped and the Director of Human Resources shall ask
for another randomly selected alternate name. Once selected, the testing
procedures shall be in accordance with the testing procedures contained in this

policy.

4, Testing Procedures

(A) Laboratory Selection

The laboratory selected to conduct the test analysis shall be certified by the
National Institute on Drug Abuse and/or MLEOTC. In addition, the laboratory
selected shall use Smith-Kline Laboratories security procedures or equivalent.
Any and all costs associated with testing shall be paid by the city.

(B) Obtaining Urine Samples

(1) All sample collection shall occur at the medical clinic, doctor’s office, or
laboratory designated by the city as its testing facility. When the
employee reports to the testing facility he or she must be identified
prior to any sample being given.

(2) The room where the sample is obtained must be private and secure with
documentation maintained that the area has been searched and is free
of any foreign substance. Specimen collection will occur in a medical
setting, and the procedures should not demean, embarrass, or cause
physical discomfort to the employee.

(3) An interview with the employee prior to a confirmation test will serve to
establish use of drugs currently taken under medical supervision.

(4) Urine samples shall be sealed, labeled and checked against the identity
of the employee to ensure the results match the testee. Urine samples
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shall be stored in a secured and refrigerated atmosphere until tested or
delivered to the testing lab representative.

(Q) Processing Samples

(2) The testing or processing phase shall consist of a two-step procedure:

(a) Initial screening step, and
(b) Confirmation step.

(2) The sample is first tested using a screening procedure. A specimen testing
positive will undergo an additional confirmatory test. An initial positive
report should not be considered positive; rather, it should be classified
as confirmation pending.

(3) A confirmatory test shall be done by chromatograph/mass
spectrometer. In those cases where the second test confirms the
presence of drug(s) in the sample in excess of the confirmation levels
listed below, the sample will be retained for twelve (12) months to allow
further testing in case of dispute. After a confirmed positive test, the
employee has the right to receive a sample from the specimen by
directing the City’s designated laboratory (in a signed writing), to send
the sample directly to another certified laboratory.

(4) If the initial screening test is positive, the confirming test shall be run by
a second certified laboratory.

(D) Chain of Evidence/Storage

(1) Where a confirmed positive report is received, urine specimens shall be
maintained under secured storage for a period of twelve (12) months.

(2) Each step in the collecting and processing of urine/blood specimens shall
be documented to establish procedural integrity and the chain of

evidence/custody.

(3) Inthe event of a positive drug test, the employee shall have the option of
reporting for a second test within 24 hours of the first test.

5. Drug and Alcohol Cut-Off Levels

(A) The initial and confirmatory drug test “cut-off” levels shall be as follows:

Drug/Metabolite Decision Level GC/MS Confirmation
Amphetamines 1000 ng/ml 500 ng/ml
Barbiturates 300 ng/ml 200 ng/ml
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Cocaine metabolites 300 ng/ml 150 ng/ml

Marijuana metabolite 50 ng/ml 15 ng/ml

Opiates - Codeine 2000 ng/ml 2000 ng/ml
- Morphine 2000 ng/ml 2000 ng/ml

Phencyclidine (PCP) 25 ng/ml 25 ng/ml

(B) Tests for alcohol levels shall be considered to verify impairment when the blood
alcohol level is .04 percent or higher.

Effect of a Confirmed Positive Drug or Alcohol Test

(A) An employee who has a confirmed positive test for illegal or controlled drugs
shall be subject to discipline up to and including discharge.

(B) After a test showing a blood alcohol concentration of 0.04 or greater, the
employee will be immediately removed from his or her assignment and will not
be permitted to return to his or her assignment for at least twenty-four (24)
hours (absent available sick or vacation leave, the time will be unpaid), and is
subject to discipline up to and including discharge.

(C) Any employee who returns to work following a confirmed positive drug or
alcohol test shall be subject to unannounced follow-up testing for twelve (12)
months.

Prescription Drug Use

An employee may possess and use a drug or controlled substance, provided such drug
or controlled substance is dispensed to said employee pursuant to a current valid
medical prescription in the employee’s name.

(A) Should the employee’s prescribing physician indicate that the known side
effects of the drug make it dangerous for the employee to safely work, the
employee shall notify the employer or supervisor.

Self-Recognized Substance Dependence

Should an employee recognize himself or herself to be substance dependent (including
alcohol), and if he or she asks the Chief or designee for a leave of absence (the request
cannot be made at the time the employee is directed to submit to an appropriate test),
he or she will be granted a leave of absence (the employee must first exhaust his or her
accrued sick leave, and may use vacation leave as part of the approved leave time)
consistent with the city’s FMLA policy, while under the care of a city-recognized
rehabilitation program (the cost, if not covered by insurance, to be borne by the
employee). Upon successfully completing the rehabilitation program, and/or upon
passing an appropriate return-to-duty test, the employee will be returned to duty from
said leave. After returning to duty, the employee will remain on probation for one (1)
year during which time he or she must remain substance free and will be subject to
random unannounced testing at least once each three months in accordance with the
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testing procedures set forth in Section 5 of this policy. Should the employee test
positive during the one (1) year probation period he or she shall be subject to
disciplinary action up to and including discharge.

9. Policy Implementation

This Drug and Alcohol Policy was negotiated with the express intent that the entire
Police Department is committed to the establishment of a drug and alcohol free
workplace.

ARTICLE XXII - MISCELLANEOUS

Section 1: Employees shall be expected to suggest meaningful ways of improving the quality
and efficiency of the Police Department and to give their total support to new practices and
procedures implemented by the Employer.

Section 2: This Agreement supersedes any and all rules, regulations, or practices of the
Employer which are contrary or inconsistent with the terms and provisions herein contained.
The Personnel Management Plan (City Ordinances), Personnel Rules, Portage Police
Department Rules and Regulations, and applicable Administrative Orders of the City shall be
applicable to employees within the bargaining unit unless such plans, rules, or orders have
been specifically limited or abrogated by the terms and conditions of this Agreement.

Section 3: The clothing allowance for the Command Officers assigned to duties involving the
utilization of civilian clothing shall be one thousand forty-six dollars & seventy-six cents
(51046.76) per year paid on a bi-weekly basis (540.26 per pay period) provided that an officer
is assigned to such duty for more than sixty (60) days each fiscal year. The Employer shall
continue to assume the same responsibility for cleaning, laundry, and maintenance for all
police officers as has been the practice immediately prior to the signing of the Agreement.
The payment of the clothing allowance shall be subject to the rules and procedures outlined
below. The payment shall never exceed $1046.76for any twelve-month period. If the
employee fails to complete sixty (60) days in the assignment, the employee agrees to pay back
the full amount of the clothing allowance through a payroll deduction of $50.00 per pay
period. The clothing allowance plan is taxable.

Employees entering the assignment will be eligible to receive the clothing allowance on the
payday following the first full pay period in assignment. Upon separation of employment, the
benefit will be paid only if a full two-week period is due to the employee.

Section 4: The Employer shall give immediate notice to the Association of any change in the
insurance coverage of the Employer as it affects the members of the Association.

Section 5: In the event of a vacancy for Lieutenant in the Portage Police Department a posting
shall be placed on the board for internal applicants. Only those applicants who have
completed two years of service as a Sergeant with the Portage Police Department will be
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eligible for promotional consideration. The posting, announcing the opening, will include the
date of the written examination, if necessary, and the applicable reading list.

(a)

(b)

(c)

(d)

The written examination will be a valid assessment for the position of
Police Lieutenant and will be administered by the Department of Human
Resources. The date of the test, if necessary, will not be sooner than 30
days following the posting of the vacancy announcement.

City of Portage Sergeants will only be required to pass the written
examination for Lieutenant on one occasion in order to be considered for
future promotion to Lieutenant. Sergeants who have yet to satisfy the
two years of service requirement may take the test prior to completion of
the two-year period when given but are ineligible for promotion
consideration until after the two-year requirement has been satisfied.

Tests will be scored, and the results will be posted. There will be a five-
day rebuttal period following the posting of the scores. Rebuttals must be
provided in writing to the Department of Human Resources within the
rebuttal period. Those candidates who have passed the written
examination will be presented to the Director of Public Safety - Police/Fire
Chief for interview and selection.

Internal applicants will be given first consideration. In the event there are
no internal applicants, the city shall conduct a public recruit for the vacant
position.

Section 6: Employees will not smoke, vape, or chew while in a City vehicle, building or within

public view.

Section 7: The Command Officers agree to follow the Personnel Performance and Evaluation
System as established in the Portage Police Department Order 200-11, dated July 17, 2002.

Section 8: The introduction of the 12-hour shift schedule is intended to neither add to or
detract from the benefits, wages, conditions of employment contained in the July 1, 2019

Labor Agreement.

Section 9: Specialty Sergeants
(a) Positions:

Training Sergeant
Community Engagement and Resolution Team Sergeant
Administrative Sergeant

(b) Assignment:
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The appointment as a Specialty Sergeant shall be made by the employer
based on qualifications and ability as determined by the Director of Public
Safety — Police-Fire Chief.

A Specialty Sergeant assignment shall be for a period of up to thirty-six (36)
months outside of the patrol division with the possibility, as determined by
the Director of Public Safety, for up to an additional twelve (12) month
extension for a maximum assignment of forty-eight (48) months.

e When a Specialty Sergeant’s term expires, the holder may not re-
submit for that same position unless there are no other applicants OR
at least on other Sergeant has occupied the position after them.
However, they can apply for one of the other Specialty Sergeant
positions if they are vacant.

A Specialty Sergeant assignment is not a promotion and no change in rate of
pay shall be made other than the normal raises to which the assigned
sergeant may become entitled.

(c) Selection:
All qualified candidates who have expressed interest in an available Specialty
Sergeant position will be interviewed by a panel appointed by the Director of
Public Safety.

Based on the interview and the overall qualifications of the candidate, the
interview panel will provide a recommendation to the Director of Public
Safety who will then select the candidate to fill the position.

The Director of Public Safety will make the final determination of the need to
continue, discontinue, or eliminate any or all Specialty Sergeant positions.

(c) Miscellaneous:
In the event the current holder of the Specialty Sergeant position is not
interested in requesting an extension to remain in that assignment or in the
event of a vacancy where there are no applicants for that position — the
Public Safety Director will make an assignment from the current Sergeants
ranks.

The Public Safety Director reserves the right to temporarily re-assign the
Specialty Sergeant back to the patrol division in times of emergencies,
staffing shortages, or other extenuating circumstances that may require a
temporary reassignment.
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ARTICLE XXIII - DURATION

This Agreement shall become effective as of the first day of July, 2025 and shall remain in full
force and effect through the thirtieth day of June, 2027 and from year to year thereafter
unless either party hereto serves a written notice upon the other of at least sixty (60) calendar
days prior to the thirtieth day of June, 2027, or sixty (60) days prior to the expiration of any
subsequent automatic renewal period of its intention to amend, modify, or terminate this
Agreement.

COMMAND OFFICERS ASSOCIATION CITY OF PORTAGE
Craig Begeman, President Date Patricia Randall, Mayor Date
Michael Collier, Vice President Date Erica Eklov, City Clerk Date
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POR'I'AG E CITY COUNCIL AGENDA ITEM A 4.
N SEPTEMBER 9, 2025

a o) A Natural Place to Move

TO: Honorable Mayor and City Council

FROM: Pat McGinnis, City Manager

SUBJECT: Budget Amendment

SUPPORTING PERSONNEL: Lauren VanderVeen, Finance Director

ACTION RECOMMENDED: Approve a budget amendment to use $1,356,350 in excess General
Fund balance to fund a legal claims settlement, via a transfer from
the General Fund to the Capital Improvement Fund, and authorize
the City Manager to execute all documents related to this action on
behalf of the city.

At the August 27, 2025, City Council Special Meeting, the City Council authorized the City Manager to
execute an agreement to settle a legal claim with Eastshore LLC. Approval of a budget amendment is
needed to authorize the funding source for this expenditure. The City of Portage has sufficient funds
available in General Fund Balance to support this action.

Therefore, it is recommended that the City Council approve a budget amendment to use $1,356,350 in
excess General Fund balance to fund this legal settlement, via a transfer from the General Fund to the

Capital Improvement Fund, and authorize the City Manager to execute all documents related to this
action on behalf of the city.

FUNDING: Excess General Fund Balance over the 20% threshold

Attachments: None
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. PORTAGE CITY COUNCIL AGENDA ITEM A.5.
SEPTEMBER 9, 2025

1 :::;-5 A Natural Place to Move

TO: Honorable Mayor and City Council

FROM: Pat McGinnis, City Manager

SUBJECT: Annual Tax Abatement and Job Summary Reports

SUPPORTING PERSONNEL: Peter Dame, Chief Development Officer
Aaron Powers, City Assessor
Andrew Falkenberg, Deputy City Assessor
Jonathon Hallberg, Deputy Director of Economic Development

ACTION RECOMMENDED: Receive the Annual 2025 Tax Abatement and Job Summary
Reports as Information Only

Per the City of Portage Industrial Tax Abatement Incentive Policy (PA 198) and consistent with the
terms of a tax abatement agreement, an industrial facilities exemption certificate holder must submit an
annual project performance report to the Community Development Department on or before July 1 of
each year for the term of the agreement. The City Assessor and Community Development Department
then prepares a summary of all active tax abatement certificates for information, follow-up, and
monitoring. Finally, the City Council receives the official report from each certificate holder that sets
forth the progress in attaining and maintaining the requirements of the tax abatement agreement and the
provisions of the certificate application. As such, the 2025 PA 198 Master List & Job Summary report,
and IFT report are attached for the information of the Council.

FUNDING: N/A

Attachments: 1. 2025 PA 198 Report Memo and Attachments
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CITY OF PORTAGE COMMUNICATION

TO: Peter Dame, Chief Development Officer DATE: September 3, 2025
FROM: Jonathon Hallberg, Deputy Director of Economic Developmen‘fg;zy? %@)/$ .
SUBJECT: 2025 PA 198 Master List and Job Summary (f"‘

There are currently eleven (11) PA 198 certificates active on the 2025 tax rolls. These certificates are
held by Depatie Fluid Power Company, Micro-LAM Inc., Midwest Fastener, Pfizer (under Pharmacia &
Upjohn Company), and Stryker.

Depatie Fluid Power Company is in the process of transferring Suite 1 to Kal Blue Group and was only
required to report on Suite 2 (flex suite), which they occupied for four months. Micro-LAM'’s suite was
completed and they occupied it during the tax year. Summit Polymer completed an application in 2025
and will not be required to report until the building space is occupied and in use. It is expected they will
file as early as 2026 for the 2025 calendar year.

All certificate holders are considered in compliance with job reporting requirements for the current tax
year.

The following reports are attached:
1. PA 198 Master List & Job Summary Report, 2025
2. 2025 Active IFT Summary Report

Cc: P. McGinnis, City Manager
A. Herringa, Chief Operating Officer
E. Eklov, City Clerk
A. Powers, City Assessor
A. Falkenberg, Deputy Assessor

v. 12.05.2023
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PA-198 Industrial Development and Plant Rehabilitation Districts - Master List and Job Report Summary

City of Portage

Last Updated: Sept. 2025

Council Cert. Parcel Transfer Abatement Active/ icati i Real Property Reported Personal Application Application Reported Reported
Approval No. No. Year(s) Period Expired  Reported Cert. (50%) Property New Jobs  Jobs Retained New Jobs Jobs Retained
Dist. Certificate Holder Facility Cost Last Update
#1-A___ Permafit Corporation 101211975 (T-89) Expired $403,200 '$201,600 35 New NIA NA Not Required to Report
#1-B Summit Polymers 1/10/1978 (T-90) Expired 222,200 111,100 8 25 N/A N/A Not Required to Report
#1-C Summit Polymers 12/19/1978 (T-90) Expired 379,000 189,500 4 3 N/A N/A Not Required to Report
#1-D Permafit Corporation 1/9/1979 (T-93) Expired 802,000 401,000 15 27 N/A N/A Not Required to Report
#1E Summit Polymers 7/20/1982 (T-97) Expired 914,000 457,000 8 New N/A N/A Not Required to Report
#1-F Mueller Plastics (T) 8/17/1982 (T-97) Expired 610,000 305,000 12 New N/A N/A Not Required to Report
#1-G Summit Polymers 11/22/1983 (T-98) Expired 1,255,000 627,500 10 New N/A N/A Not Required to Report
#1-H Colonial Plumbing 3/19/1985 Expired 969,000 484,500 21 New N/A N/A Not Required to Report
#1-1 Mueller Plastics (T) 1/19/11993 (T-97 PP) Expired 1,025,000 512,500 15 New N/A N/A Not Required to Report
#1-J Mueller Plastics 9/30/1997 97-500 99999-070-X (T-04 R) Expired 815,889 407,945 30 New N/A N/A Not Required to Report
#1 Mueller Plastics 9/30/1997 97-500 99999-070-Y (T-01PP) Expired 5,130,874 2,565,437 30 New N/A N/A Not Required to Report
#1-K Mueller Plastics 10/6/1998 Expired 3,740,000 1,870,000 1 119 N/A N/A Not Required to Report
#1 Mueller Plastics 3/17/2000 00-101 99999-110-B (T-04 PP) Expired 1,911,800 955,900 0 134 N/A N/A Not Required to Report
#1 Mueller Plastics 3/19/2001 01-168 99999-117-B (T-05 PP) Expired 600,000 300,000 0 134 N/A N/A Not Required to Report
#1 Mueller Plastics 7/25/2005 05-331 99999-130-B (T-09 PP) Expired 1,176,000 588,000 0 170 N/A N/A Not Required to Report
#1 Mueller Plastics 10/23/2012 12-499 99999-147-A (T-18R) Revoked 2,635,438 1,317,719 1 78 N/A N/A Not Required to Report
#1 Mueller Plastics 10/23/2012 12-499 99999-147-B (T-18PP) Revoked 23,898,201 11,949,101 1 78 N/A N/A Not Required to Report
#2 Pharmacia & Upjohn 10/28/1975 (T-90) Expired 7,116,000 3,558,000 30 New N/A N/A Not Required to Report
#3-A  Valley Plastics 11/25/1975 (T-89) Expired 309,200 154,600 23 New N/A N/A Not Required to Report
#3-B Valley Hydro 5/24/1977 (T-91) Expired 200,000 100,000 35 8 N/A N/A Not Required to Report
#3-C  Valley Plastics 1/31/1984 (T-98) Expired 1,650,000 825,000 60 New N/A N/A Not Required to Report
#4-A Ronningen-Petter 71611976 (T-89) Expired 450,000 225,000 15 92 N/A N/A Not Required to Report
#4-B Ronningen-Petter 6/25/1986 (T-99) Expired 188,000 94,000 12 New N/A N/A Not Required to Report
#4-C Ronningen-Petter 7/24/1990 (T-94 & 97) Expired 668,000 334,000 13 New N/A N/A Not Required to Report
#4-D Ronningen-Petter 8/18/1998 98-407 99999-071-D (T-02 PP) Expired 575,000 287,500 4 161 N/A N/A Not Required to Report
#5-A Unifab Corporation 8/17/1976 (T-89) Expired 151,600 75,800 6 27 N/A N/A Not Required to Report
#58 Unifab Corporation /911979 (T-91) Expired 669,600 334,800 5 10 N/A N/A Not Required to Report
#5-C Unifab Corporation 4/17/1984 (T-97) Expired 365,400 182,700 5 New N/A N/A Not Required to Report
#6-A Pharmacia & Upjohn 12/14/1976 (T-90) Expired 5,132,000 2,566,000 50 New N/A N/A Not Required to Report
#6-B Pharmacia & Upjohn 10/14/1980 (T-95) Expired 5,665,000 2,832,500 29 14 N/A N/A Not Required to Report
#7 Pharmacia & Upjohn 6/21/1977 (T-92) Expired 3,233,000 1,616,500 24 New N/A N/A Not Required to Report
#8-A Kalamazoo Spring 5/16/1978 (T-91) Expired 176,600 88,300 10 74 N/A N/A Not Required to Report
#8-B Spring Tools 4/20/1999 99-172 99999-071-G (T-03) Expired 830,000 415,000 4 54 N/A N/A Not Required to Report
#8 Stainless Steel Fabricating & En 10/24/2006 06-638 99999-134-B (T-10 PP) Expired 262,000 131,000 2o0r3 5 N/A N/A Not Required to Report
#9-A  Michigan Fiber & Plastics 120611977 (T-90) Expired 130,000 65,000 15 New N/A N/A Not Required to Report
#9-B Michigan Fiber & Plastics 3/4/1980 (T-93) Expired 145,000 72,500 4 New N/A N/A Not Required to Report
#10 Plastic Engineering 3114/1978 (;I:I'?inipl;lp)) Expired 2,330,200 1,165,100 39 New N/A N/A Not Required to Report
#11 Wilson Air 711/1978 (T-94) Expired 398,400 199,200 9 9 N/A N/A Not Required to Report
#12 Prab Robots (Stryker Instrument 2/2/1982 (T-91+92) Expired 650,000 325,000 30 New N/A N/A Not Required to Report
#13 Pharmacia & Upjohn 9/12/1978 (T-93) Expired 8,907,000 4,453,500 23 New N/A N/A Not Required to Report
#14 Roto Finish 9/19/1978 (T-91) Expired 147,000 73,500 10 New N/A N/A Not Required to Report
#15 Webers 9/26/1978 (T-91) Expired 52,600 26,300 4 16 N/A N/A Not Required to Report
#16 West Michigan Hydraulics 10/117/1978 (T-92) Expired 56,000 28,000 10 13 N/A N/A Not Required to Report
#17 Pharmacia & Upjohn 10/24/1978 (T-92) Expired 2,320,000 1,160,000 1 New N/A N/A Not Required to Report
#18 Pharmacia & Upjohn 10/24/1978 (T-93) Expired 12,000,000 6,000,000 100 New N/A N/A Not Required to Report
#19 0.C. Conversion No Exemption Ever Occurred - (District Only)
#20-A W.L. Molding 10/2/11979 (T-93) Expired 329,800 164,900 20 New N/A N/A Not Required to Report
#20-B LaRos Equipment 5/8/1984 (T-97) Expired 234,000 117,000 20 8 N/A N/A Not Required to Report
#20-C W.L. Molding 2/14/1989 (T-97 PP) Expired 833,200 416,600 25 New N/A N/A Not Required to Report
#21 Portage Steel 12/4/1979 (T-91) Expired 371,400 185,700 12 10 N/A N/A Not Required to Report
#22 Nehi-Royal 1/8/1980 (T-93) Expired 214,200 107,100 14 New N/A N/A Not Required to Report
#23-A  Fema Corporation 4/27/1980 (T-93) Expired 158,600 79,300 10 25 N/A N/A Not Required to Report
#23-B Fema Corporation 4/12/1983 (T-96) Expired 172,000 86,000 1 New N/A N/A Not Required to Report
#24 Reclamet Pending (District Only)
#25-A Pharmacia & Upjohn 10/7/1980 (T-94) Expired 4,203,000 2,101,500 10 42 N/A N/A Not Required to Report
#25-B Pharmacia & Upjohn 11/14/1995 95-787 99999-091-C (T-02R) Expired 933,200 466,600 67 N/A N/A Not Required to Report
#25-B Pharmacia & Upjohn 11/14/1995 95-787 99999-091-D (T-02 PP) Expired 5,617,900 2,208,950 Not Required to Report
#26 Southern Supply (Rejected)
#27-A Spectrum Color 8/4/1981 (T-94) Expired 390,000 195,000 17 13 N/A N/A Not Required to Report
#27-B Spectrum Color 12/21/1982 (T-96) Expired 113,400 56,700 4 New N/A N/A Not Required to Report
#27-C Spectrum Color 12/10/1985 (T-99) Expired 888,000 444,000 6 New N/A N/A Not Required to Report
#28 Pharmacia & Upjohn 8/4/1981 (T-96) Expired 33,600,000 16,800,000 50 235 N/A N/A Not Required to Report
#29 S & S Industrial 2/2/1982 (T-95) Expired 253,000 126,500 2 5 N/A N/A Not Required to Report
#30-A LeVannes 4/27/1982 (T-95) Expired 90,400 45,200 4 12 N/A N/A Not Required to Report

Expiration Note
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City of Portage
PA-198 Industrial Development and Plant Rehabilitation Districts - Master List and Job Report Summary
Last Updated: Sept. 2025

Council Cert. Parcel Transfer Abatement Active/ icati i Real Property Reported Personal Application Application Reported Reported Expiration Note
Approval No. No. Year(s) Period Expired  Reported Cert. (50%) Property New Jobs  Jobs Retained New Jobs Jobs Retained
Dist. Certificate Holder Facility Cost Last Update
#30-B LeVannes 9/30/1997 97-501 99999-070-V (T04 R) Expired 107,262 53,631 2 New N/A N/A Not Required to Report
(T-01PP) Expired 233,909 116,955 Not Required to Report
#30-C LeVannes (P/P only) 5/19/1998 (T-02 PP) Expired 379,500 189,750 2 New N/A N/A Not Required to Report
#31 Kalamazoo Printing 5/11/1982 (T-95) Expired 150,000 75,000 2 13 N/A N/A Not Required to Report
#32 Domino-Payne 9/28/1982 (T-96) Expired 563,400 281,700 12 New N/A N/A Not Required to Report
#33 Peterman, Inc. 10/12/1982 (T-96) Expired 49,800 24,900 3 3 N/A N/A Not Required to Report
#34-A  North American Color 12/7/1982 (T-96) Expired 1,694,400 847,200 46 22 N/A N/A Not Required to Report
#34-B North American Color 10/23/1984 (T-98) Expired 2,877,400 1,438,700 19 New N/A N/A Not Required to Report
#34-C North American Color 1/16/1989 (T-95) Expired 1,600,000 800,000 8 New N/A N/A Not Required to Report
#35 (Transferred to #38)
#36 Pharmacia & Upjohn 10/25/1983 (T-98) Expired 11,105,000 5,552,500 10 New N/A N/A Not Required to Report
#37 Pienta canceled 12/91
#38 Sun Chemical No Exemption Ever Occurred - (District Only)
#39-A Rathco 2/28/1984 (T-96) Expired 204,000 102,000 3 4 N/A N/A Not Required to Report
#39-B Rathco 6/23/1987 Expired 68,000 34,000 3 New N/A N/A Not Required to Report
#40-A Stryker 5/22/1984 (T-97) Expired 2,950,000 1,475,000 39 New N/A N/A Not Required to Report
#40-B Stryker (Transfer) 8/6/1985 (T-96) Expired 112,000 56,000 1 New N/A N/A Not Required to Report
#40-C Stryker 10/15/1985 (T-98) Expired 762,800 381,400 5 New N/A N/A Not Required to Report
#40-D Stryker 12/23/1986 (T-94) Expired 322,000 161,000 1 New N/A N/A Not Required to Report
#40-E Stryker 9/30/1992 (T-97 PP) Expired 5,030,000 2,515,000 125 New N/A N/A Not Required to Report
#40-F Stryker 2/16/1993 (T-97) Expired 2,655,000 1,327,500 57 New N/A N/A Not Required to Report
#40-G Stryker 5/15/2001 01-169 99999-114-B (T-05 PP) Expired 1,245,000 622,500 49 10 N/A N/A Not Required to Report
#40-H Stryker Medical 6/1/1999 99-268 99999-071-N (T-06 R) Expired 699,756 349,900 6 15 N/A N/A Not Required to Report
Stryker 6/1/1999 99-268 99999-071-0 (T-03 PP) Expired 544,145 272,100 N/A N/A Not Required to Report
#40 Stryker Instruments Division 6/26/2006 06-264 99999-133-A (T-19R) Expired 2,327,286 1,163,643 10 50 N/A N/A Not Required to Report
#40 Stryker Instruments Division 6/26/2006 06-264 99999-133-B (T-19 PP) Expired 977,000 488,500 N/A N/A Not Required to Report
#40 Stryker Instruments Division 8/4/2009 09-278 99999-145-A (T-16R) Expired 667,969 333,985 2 10 N/A N/A Noy Required to Report
#40 Stryker Instruments Division 8/4/12009 09-278 99999-145-B (T-19 PP) Expired 4,307,387 2,153,694 N/A N/A Not Required to Report
#41-A  KEPCO 9/17/1985 (T-99) Expired 612,800 306,400 9 New N/A N/A Not Required to Report
#41-B KEPCO 3/20/1990 (T-97 PP) Expired 274,800 137,400 4 New N/A N/A Not Required to Report
#41-C KEPCO 2/25/1997 832,000 416,000 10 New N/A N/A Not Required to Report
#41-D Summit Polymers, Inc. 11/18/2008 09-041 99999-142-B (T-12PP) Expired 250,000 125,000 0 48 N/A N/A Not Required to Report
#42 Howard Printing 11/12/1985 262,200 131,100 5 12 N/A N/A Not Required to Report
#43 Zwart Rejected - STC
#44 Pharmacia & Upjohn 10/28/2026 47,543,000 23,771,500 176 New N/A N/A Not Required to Report
#45-A Kalamazoo Derusting 5/13/1986 (T-99) Expired 372,000 186,000 10 New N/A N/A Not Required to Report
#45-B Kalamazoo Derusting 3/31/1987 (T-98) Expired 251,400 125,700 12 New N/A N/A Not Required to Report
#45-C Kalamazoo Derusting Canceled 12/91
#46-A Vanco 11/14/1986 (T-96) Expired 70,000 35,000 8 7 N/A N/A Not Required to Report
#46-B Vanco 6/21/1988 (T-95) Expired 175,000 87,500 2 New N/A N/A Not Required to Report
#47 CRS Rejected
#8A  Geiger Plastics 1212211987 (T-95 PP) Expired 2,238,000 1,119,000 50 New N/A N/A Not Required to Report
#48-B  Geiger Plastics (Revised) 9/14/1993 (T-95 + 98) Expired 1,776,600 888,300 30 New N/A N/A Not Required to Report
#48-C Geiger Tech 4/21/1998 99999-071-B (T-02) Expired 12,535,000 6,267,500 79 New N/A N/A Not Required to Report
#48-D Mann-Hummel 98-180 99999-071-A (T-05) Expired 5,268,650 2,634,300 N/A N/A Not Required to Report
#48-E Mann-Hummel 9/28/2009 05-500 99999-129-B (T-13PP) Expired 4,648,463 2,324,232 0 231 N/A N/A Not Required to Report
#48-E Mann-Hummel 99-477 99999-071-P (T-03) Expired 7,927,662 3,963,800 30 N/A N/A Not Required to Report
#1-48 Mann-Hummel/09 9/28/2009 09-357 99999-144-B (T-16 PP) Expired 11,696,568 5,848,284 7 169 l 169 Not Required to Report
#1-48 Mann+Hummel/13 3/20/2013 13-077 99999-148-B (T-20PP) Expired 15,896,163 7,948,082 50 377 50 377 Not Required to Report
#1-48 Mann-Hummel/Comstock 5/27/2014 11-463 99999-154-B (T-18PP) Expired 6,700,000 3,350,000 27 75 N/A N/A Not Required to Report
#1-48 Mann-Hummel/Mueller 5/27/2014 12-499 99999-147-A (T-22R) 9 Expired 2,635,438 1,317,719 N/A N/A N/A N/A Not Required to Report
#1-48 Mann-Hummel/Mueller 5/27/2014 14-196 99999-155-A (T-24R) 9 Expired 1,978,000 989,000 20 377 156 433 Not Required to Report 45290
#1-48 Mann-Hummel/NEW PP 5/27/2014 14-196 99999-155-B (T-21PP) Expired 598,000 299,000 Not Required to Report
#49 Quality Air Pending Never Approved
#50-A  Liberty Manufacturing 5/10/1988 (T-96 PP) Expired 361,200 180,600 6 7 N/A N/A Not Required to Report
#50-B Liberty Manufacturing 1/16/1996 96-025 99999-070-P (T-03R) Expired 142,000 71,000 6 21 N/A N/A Not Required to Report
#50-8  Liberty Manufacturing (T-00 PP) Expired 487,500 243,750 N/A N/A Not Required to Report
#51 Pharmacia & Upjohn 8/16/1988 88-380 99999-051-A (T-03R) Expired 5,289,000 2,644,500 13 13 Not Required to Report
#51 Pharmacia & Upjohn (T-95 PP) Expired 5,289,000 2,644,500 N/A N/A Not Required to Report
#52-A Production Tooling 8/16/1988 (T-95) Expired 130,000 65,000 2 New N/A N/A Not Required to Report
#52-B Production Tooling (Real Only) 6/22/1993 Expired 45,000 22,500 12 New N/A N/A Not Required to Report
#52-C Production Tooling (P/P Only) 7/9/1996 Expired 107,000 53,500 2 New N/A N/A Not Required to Report
#53-A  Bowers Manufacturing 9/13/1988 (T-96 PP) Expired 3,325,000 1,662,500 25 New N/A N/A Not Required to Report
#53-B Bowers Manufacturing 7/20/1993 (T-97 PP) Expired 700,600 350,300 6 New N/A N/A Not Required to Report
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Dist.

#53-C
#53-D
#53-D
#53-E
#53-E

#53

#54

#55
#55-A
#55-B

#59-A
#59-B
#59-C
#59-D
#60-A
#60-A
#60-B
#60-C

#62
#62
#63-A
#63-B
#63-C
#63-C

#B67-A
#67-B

Certificate Holder

Bowers Manufacturing
Bowers Manufacturing
Bowers Manufacturing
Bowers Manufacturing
Bowers Manufacturing
Bowers Manufacturing
Bowers Manufacturing
Micro Machine

Fema Corporation
Fema Corp. (1716 Vanderbilt)
Fema Corporation

Fema Corporation
Fema Corporation

Fema Corporation

Fema Corporation

Fema Corporation

Fema Corporation

Fema Corporation

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Buck Chuck

Buck Chuck

Neo-Tec

Interfibe Corporation
Interfibe Corporation
Interfibe Corporation
Interfibe Corporation
Pharmacia & Upjohn
Pharmacia & Upjohn
Pharmacia & Upjohn
Pharmacia & Upjohn
Howard Printing

North American Color (P/P Only
North American Color (P/P Only
Stryker (Instruments) Corp.
Stryker (Instruments) Corp.
Stryker (Instruments) Corp.
Stryker (Instruments) Corp.
Stryker (Instruments) Corp.
Stryker Instruments Division
Stryker Instruments Division
Stryker Instruments Division
Stryker Instruments Division
Pharmacia & Upjohn

Pharmacia & Upjohn
Pharmacia & Upjohn

R S Insulation

N L Fabricating

AGIO Imaging (Transfer)
AGIO Imaging

AGIO Imaging

Council
Approval

5/7/1996
12/19/2000

6/10/2007

2/15/2013
2/15/2013
Denied

9/12/2017
6/20/1989
8/20/1996

10/8/2002
2/24/2004

12/18/2007

9/11/2012

11/14/1989

12/11/1990
8/4/1992
12/19/1995
12/17/1996
12/17/1996
5/4/1999

6/8/2004
11/18/2008
2/28/2013
02/29/13
11/14/1989

Canceled
3/6/1990
21411992
6/28/1994
11281997
4/17/11990

11/14/1995
11/14/1995
3/6/1990
6/12/1990

12/3/11991
4/25/1995
4/12/2000
4/12/2000

10/10/2006
10/10/2006
2/25/2013
2/25/2013
6/9/1992

8/4/1992
11/10/1992
9/14/1993
5/21/1996
11/23/2004
11/12/2004
11/12/2004

Cert.
No.

96-239
01-034

07-252

13-002
13-002
32637

17-147
89-311
96-769

02-514
04-299
04-299
08-053
08-053
12-316

89-701

97-009
97-09

99-179
99-179
04-585
09-042
13-078
13-078
89-700

33573

90-160

95-788
95-788

00-013
00-013
01-085
06-490
06-490
13-052
13-052

96-238
02-218
05-312
05-312

PA-198 Industrial Development and Plant Rehabilitation Districts - Master List and Job Report Summary

Parcel

No.

99999-070-K
99999-116-A
99999-116-B
99999-136-A
99999-136-B
99999-150-A
99999-150-B

99999-159-A

99999-070-

99999-119-A
99999-122-A
99999-122-B
99999-139-A
99999-139-B
99999-146-A
99999-146-B
99999-056-A

99999-070-R
99999-070-S
99999-071-H
99999-071-1

99999-121-B
99999-143-B
99999-151-A
99999-151-B
99999-057-A

99950-001-A

99999-091-E
99999-091-F

99999-107-A
99999-107-B
99999-113-B
99999-135-A
99999-135-B
99999-149-A
99999-149-B

99999-070-G
99999-127-B
99999-128-A
99999-128-B

Transfer
Year(s)

(T-03)
(T-08R)
(T-05 PP)
(T-14R)
(T-11PP)
(T-20R)
(T-17PP)

(T-24R)
(T-97 PP)
(T-03R)
(T-00 PP)
(T-09-PP)
(T7-RIE)
(T-11-PP)
(T-21-RIE)
(T-15-PP)
(T-19R)
(T-16PP)
(T-04R)
(T-98 PP)
(T-94R)
(T-99R)
(T-99 PP)
(T-03R)
(T-00 PP)
(T-06 R)
(T-03 PP)
(T-08 PP)
(T-12PP)
(T-20R)
(T-17PP)
(T-03PP)
(T-97 PP)

(T-99 PP)

(T-98 PP)

(T-05R)
(T-99 PP)
(T-02R)
(T-02PP)
(T-98 PP)
(T-99)
(T-96 PP)
(T-99R)
(T-99 PP)
(T-07R)
(T-04 PP)
(T-05 PP)
(T-20R)
(T-20PP)
(T-20R)
TA7PP)
(T-97 PP)
(T-96 PP)
(T-99R)
(T-97 PP)

(T-03R)
(T-09 PP)
(T-12R)
(T-08 PP)

Abatement
Period

Active/
Expired

Expired
Expired
Expired
Expired
Expired
Expired
Expired
Denied
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired

Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired

City of Portage

Last Updated: Sept. 2025

Reported
Facility Cost

2,766,547
1,565,000
3,621,000
550,000
703,815
2,148,000
663,445

2,250,000
640,000
538,247
186,897
329,000

1,055,000
305,000

1,390,000

1,760,000

1,707,000

1,947,000
550,000
812,622

3,749,000

3,087,000

1,237,000
595,000

2,118,000
370,000

1,096,000

4,469,700
850,000

1,194,619

1,792,370

1,100,000
100,000

1,277,400
71,400
2,690,000
390,000
20,146,000
20,599,000
682,800
9,501,700
1,045,000
3,000,000

16,090,000
3,798,000
2,157,000

694,300

4,085,094
1,326,989
4,590,937
1,051,770
14,931,000

25,250,000
8,500,000
170,000
131,269
659,132
165,000
650,000

Cert. (50%)

1,383,273
782,500
1,810,500
225,000
351,908
1,074,000
331,723

1,125,000
320,000
269,123

93,448
164,500
527,500
152,500
695,000
880,000
853,500
973,500
275,000
406,311

1,874,500

1,543,500
618,500
297,500

1,059,000
185,000
548,000

2,234,850
425,000
597,310
896,185
550,000

50,000

638,700
35,700
1,345,000
195,000
10,073,000
10,299,500
341,400
4,750,850
522,500
1,500,000

8,045,000
1,899,000
1,078,500

347,150

2,042,547
663,495
2,295,469
525,885
7,465,500

12,625,000
4,250,000
85,000
65,634
329,158
82,500
325,000

Real Property Reported Personal

Property

Application
New Jobs

40

38
49
12
90

30

17
17

w o o ©

10
40

220
30
30
30

30

18
18

0
0
10
8
2 (Kazoo)
4
4

Application
Jobs Retained

318*

330

25

(See #42)

372

18
18
10

New
New
15 (Kazoo)
12
12

Reported
New Jobs

N/A
N/A
N/A
N/A

108
N/A

N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Reported
Jobs Retained

N/A
N/A
N/A
N/A

215
N/A

200
N/A
N/A
N/A
N/A
N/A

24

40
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
231
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

Last Update

Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report

Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report

Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report

Expiration Note

12/30/2023
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Dist.

#90
#91
#91
#91
#92

#92

#93

Certificate Holder

Av Tech Lab (4/94 STC Denied)
Av Tech Laboratories, Inc.
Auto Diagnostics

Custom Design/Inject Mold
American Winding

Summit Polymers

Summit Polymers

Summit Polymers

Summit Polymers

Select Products

Select Products

Colonial Engineering

Colonial Engineering
Pharmacia & Upjohn
Pharmacia & Upjohn
Business Cards Plus
Business Cards Plus
Kalamazoo Machine Tool, Inc.
IDEA Design & Dev. Co.
IDEA Design & Dev. Co.
PharmOptima, LLC (6710)
PharmOptima, LLC (6710)
Genesis Pharm Optima, LLC

Interfibe Corporation
Interfibe Corporation

Stryker Instruments Division
Pharmacis & Upjohn Company
Stryker Medical Division
Stryker Medical Division
Stryker Corporation
Stryker Corporation

Srtyker Instruments Division
Stryker Instruments Division

Eliason Corporation

Eliason Corporation

Precision Printer Services Inc

Precision Printer Services Inc

AVTECH Labratories, Inc

AVTECH Labratories, Inc

PharmOptima, LLC (6740)

PharmOptima, LLC (6740)

Eliason Corporation

Stryker Corporation

(Kenco Logistic Services)
Stryker Corporation

Pharmacia & Upjohn Company
Pharmacia & Upjohn Company
Pharmacia & Upjohn Company
Stryker Corporation

Stryker Corporation

Midwest Fastener Corporation

#34862 Depatie Fluid Power Company
#34&62 Depatie Fluid Power Company
#34862 Micro-Lam Inc

Prepared by the D of Ci ity De
Updated 08/12/2025

Council
Approval

10/26/1993
2/15/2001
10/26/1993
6/27/1995
Withdrawn
1/14/1997

10/10/2013
10/10/2013
11/3/1998
11/3/1998
12/1/1998
12/1/1998
4/20/1999
4/20/11999
8/13/1999
8/13/1999
3/15/2001
1/15/2001
1/15/2001
9/25/2007
9/25/2007

6/21/2021
5/1/2001

6/1/2003

Withdrawn
Withdrawn
10/26/2004
10/26/2004

6/26/2018

9/17/2019
10/26/2004

10/26/2004
9/26/2005
9/26/2005
3/28/2006
3/28/2006
3/28/2006
3/28/2006
9/25/2007
9/25/2007
10/7/2008

10/21/2017

10/5/2021
8/23/2016
8/23/2016
4/10/2018
3/14/2017
311412017

1/12/2021
10/17/2023
10/17/2023
10/17/2023

Cert.
No.

00-085

35431
97-030
97-030
13-401
13-401
98-738
98-738
98-739
98-739
99-191
99-191
99-355
99-355
00-716
00-715
00-715
07-550
07-550
21-075
01-086
01-086
03-151

37974
37949
04-584
04-584
18-095

19-100
04-583

04-583
05-332
05-332
06-142
06-142
06-143
06-143
07-560
07-560
08-601

15-005

21-098
16-139
17-058
18-044
17-062
17-062
21-007
23-086
23-085
23-087

PA-198 Industrial Development and Plant Rehabilitation Districts - Master List and Job Report Summary

Parcel
No.

99999113-B

99999-072-A
99999-072-B
99999-152-A
99999-152-B
99999-071-S
99999-071-T
99999-071-J
99999-071-K
99999-071-L
99999-071-M
99999-071-Q
99999-071-R
99999-118-A
99999-115-A
99999-115-B
99999-137-A
99999-137-B
99999-164-A
99999-111-A
99999-111-B
99999-120-A
99999-120-B

99999-126-A
99999-126-B
99999-161-A

99999-162-A
99999-124-A

99999-124-B
99999-125-A
99999-125-B
99999-131-A
99999-131-B
99999-132-A
99999-132-B
99999-138-A
99999-138-B
99999-140-A

99999-153-A

99999-165-A
99999-156-A
99999-157-A
99999-160-A
99999-158-A
99999-158-B

99999-163-A
99999-166-A
99999-167-A
99999-168-A

Transfer
Year(s)

(T-05 PP)
(T-97 PP)
(T-99 PP)

(T-04R)
(T-01PP)
(T-20R)
(T-17PP)
(T-05R)
(T-02PP)
(T-04R)
(T-02PP)
(T-06 R)
(T-03PP)
(T-06 R)
(T-03PP)
(T-08R)
(T-08R)
(T-05PP)
(T-14R)
(T-11PP)

(T-07R)
(T-05PP)
(T-15R)
(T-10P)

(T-7R)
(T-17 PP)

(T-33R)

(T-32 R)
(T-A7R)
(T-17 PP)
(T-12R)
(T-09 PP)
(T-13R)
(T-10PP)
(T-13R)
(T-10 PP)
(T-14R)
(T-11 PP)
(T-14R)

(T-25R)

T-29 R)
T-30 R)
T-34R)
T-30 R)
(T-24 PP)

(T-31R)

(
(
(
(

Active/
Expired

Abatement
Period

Expired
Expired
Expired
Expired

Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired
Expired

) Active
Expired
Expired
Revoked
Expired

Expired
Expired

12* Active
12 Active
Expired

Expired

Expired

Expired

Expired

Expired

Expired

Expired

Expired

Expired

Expired

9 Active

9 Active
12 Active
12* Active
12* Active
12 Active
Expired

€ Active
12* Active
12* Active
12* Active

* After Construction Period

City of Portage

Last Updated: Sept. 2025

Reported
Facility Cost

1,350,000
835,649
597,800

1,900,000

5,398,000

2,152,464
3,533,174
533,865
38,000
1,600,000
902,700
1,250,900
2,301,200
590,641
270,954
410,000
465,000
63,500
623,506
785,923
4,777,500
245,000
1,170,000
250,000
507,000

24,817,000
7,763,000

35,758,639
6,265,544
13,679,000
4,110,258
517,741
70,529
752,604
35,000
3,500,000
3,000,000
812,500
605,388
1,469,156

12,388,601

14,000,000
38,929,000
61,487,000
148,000,000
143,718,466
10,862,750
2,798,260
2,609,953
640,047
3,230,000

Cert. (50%)

675,000
417,825
298,900
950,000

2,699,000

1,076,232
1,766,587
266,933
19,000
800,000
451,400
625,450
1,150,600
295,320
135477
205,000
232,500
31,750
311,753
392,962
2,388,750
122,500
585,000
125,000
253,500

12,408,500
3,881,500

17,879,320
3,132,772
6,839,500
2,055,129
258,870
35,265
376,302
17,500
1,750,000
1,500,000
406,250
302,694
734,578

6,194,301

7,000,000
19,464,500
30,743,500
74,000,000
71,859,233

5431,375
1,399,130
1,304,977

320,024
1,615,000

Real Property Reported Personal

Property

46,284,355
18,390,305

12,130,413

14,113,357
33,989,619
208,806,373
531,569,000
150,337,437

3,100,479
2,539,767

603,373
3,143,044

*Estimated based on total reported numbers

Application
New Jobs

20
79
20

42

23
23
"
11
10

450
105

30
48
48

Application
Jobs Retained

49

transfer
2

24

16
20

20

24 (Kazoo)

47

24
108

189
26
41

200

966

120
86
86
24

Reported
New Jobs

N/A
N/A
N/A
N/A

N/A
N/A

N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

NEW
N/A
N/A
N/A
N/A

N/A
N/A

578

N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A
N/A

81
101

1004
308

Reported
Jobs Retained

N/A
N/A
N/A
N/A

N/A
N/A
218
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A
N/A

NEW
N/A
N/A
N/A
N/A

N/A
N/A

1011

1011
N/A
N/A
N/A
N/A
N/A

N/A
N/A
N/A

N/A

108

189
26
70

760

966

120
n/a
85

24

*Estimated based on total jobs reported

Last Update

Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report

Expiration Note

[CEUDNRN  2033-12-30

Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report

Not Required to Report
Not Required to Report

7/30/2025
7/30/2025

Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report
Not Required to Report

7/30/12025

7/30/2025
7/24/2025
712412025
8/1/2025
7/31/2025

Not Required to Report
7/17/2025

n/a

9/3/2025
7/25/2025

DNR - Did not Report
CIP - Construction in Progress
NR - Not Required

2032-12-30
2031-12-30

12/30/2024 final
filing
2030-12-30
2028-12-30
2029-12-30
2033-12-30
2029-12-30

2030-12-30
2033-12-30
2033-12-30
2033-12-30
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City of Portage
2025 MBOR
Active IFT Summary Report

Parcel # Owner Name Property Address Class Assessed Taxable IFT Cert. # $ Approved IFT Expires IFT Type Brownfield

99999-156-A  PHARMACIA & UPJOHN COMPANY 7171 PORTAGE RD 301 17,714,300 16,689,673 2016-139 38,929,000 12/30/2028 IFT - Post 1994 Rates
99999-157-A PHARMACIA & UPJOHN COMPANY 7171 PORTAGE RD 301 37,403,200 32,183,313 2017-058 61,487,000 12/30/2029 IFT - Post 1994 Rates
99999-158-A  STRYKER CORPORATION 1941 STRYKER WAY 301 65,157,300 65,157,300 2017-062 143,718,466  12/30/2029 IFT - Post 1994 Rates County Brownfield
99999-160-A  PHARMACIA & UPJOHN COMPANY 7171 PORTAGE RD 301 18,206,900 17,786,731 2018-044 148,000,000 12/30/2033 IFT - Post 1994 Rates
99999-161-A  STRYKER CORPORATION 3800 E CENTRE AVE 301 16,996,800 16,484,097 2018-095 35,758,639  12/30/2032 IFT - Post 1994 Rates
99999-162-A  STRYKER CORPORATION 3800 E CENTRE AVE 301 808,400 644,862 2019-100 6,265,544  12/30/2031 IFT - Post 1994 Rates
99999-163-A  MIDWEST FASTENER CORPORATION 9031 SHAVER RD 301 327,100 306,669 2021-007 2,798,260  12/30/2030 IFT - Post 1994 Rates
99999-165-A  STRYKER CORPORATION 6501 PORTAGE RD 301 6,415,300 6,415,300 2021-098 14,000,000 12/30/2030 IFT - Post 1994 Rates
99999-166-A  DEPATIE FLUID POWER COMPANY 5870 S SPRINKLE RD 307 1,255,000 1,184,164 2023-086 2,609,953  12/30/2033 IFT - Post 1994 Rates COP Brownfield

UNIT 1 Amendment 12
99999-167-A  DEPATIE FLUID POWER COMPANY 5870 S SPRINKLE RD 307 416,200 392,699 2023-085 620,047  12/30/2033 IFT - Post 1994 Rates COP Brownfield

UNIT 2 Amendment 12
99999-168-A  MICRO-LAM INC 5870 S SPRINKLE RD 307 1,057,700 997,924 2023-087 3,230,000 12/30/2033 IFT - Post 1994 Rates COP Brownfield

UNIT 3 Amendment 12

with pending
2025 total TV
Total 11 $165,758,200 $158,242,732 $457,416,909 2,905,085,498
% of Total Tax Base (Ad-Valorem & Special Acts) 5.45% current 5.45%
City Tax Revenue $841,851 with pending 0.00%
City Summary for 2024 Taxes millage rate City of Portage Taxes
City of Portage Total IFT Taxable Value $ 158,242,732 City Operating 5.32 $ 841,851.33

Taxes on IFT Parcels (Based on 2025 Estimate Millage Rates) 5,470,863 IFT tax rate 34.572603
Taxes on IFT Parcels (Without Abatements) 9,982,791 no abatement tax rate 63.085307
Tax Savings To All Companies (With City Approved Abatements ) $ 4,511,928

Prepated by Office of the City Assessor
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R POR'I'AG E CITY COUNCIL AGENDA ITEM A.6.
= Ml SEPTEMBER 9, 2025

g o8| A Natural Place to Move

TO: Honorable Mayor and City Council

FROM: Pat McGinnis, City Manager

SUBJECT: Ordinance to Enable Creation of Neighborhood Enterprise Zones

SUPPORTING PERSONNEL: Peter Dame, Chief Development Officer
Jonathon Hallberg, Deputy Director of Economic Development

ACTION RECOMMENDED: Accept for first reading a proposed ordinance amendment of
Chapter 42 of the Code of Ordinances to enable the creation of
Neighborhood Enterprise Zones (NEZ) and schedule a second
reading and potential adoption for the September 23, 2025, City
Council Meeting.

The city is proposing the use of the Neighborhood Enterprise Zone Act (Public Act 147 of 1992, as
amended) as an economic development tool to encourage additional housing investment. This tax
abatement incentive encourages new housing construction and housing rehabilitation by creating
Neighborhood Enterprise Zones (NEZ) in designated areas. Applicants may then submit applications for
NEZ certificates for qualifying projects on specified parcels with a designated zone. Only after a
certificate is approved for a project on specific property, then state-authorized incentive could provide a
tax abatement for between 6 and 15 years (the last three of which are a phase-out period). Should the
Council approve the NEZ ordinance, City staff have identified two potential zones to consider in sections
of the City designated by the Master Plan as Subareas suitable for higher density housing and mixed use
developments. Attached are the two zones under consideration for sections of the Lake Center Subarea
and the City Center Subarea that would have to be approved by resolution of the Council after the
enabling ordinance is adopted. City staff presented the NEZ program as an information item to the
Planning Commission on August 21. The Planning Commission had no objections to proceeding with the
NEZ program. The feedback received was that the NEZ incentive and the two proposed zones do further
the Master Plan objectives of increasing housing opportunities and mixed-use developments in the City
Centre and Lake Center Subareas.

It is therefore recommended that City Council accept for first reading a proposed ordinance amendment
of Chapter 42 of the Code of Ordinances to enable the creation of Neighborhood Enterprise Zones (NEZ)
and schedule a second reading and potential adoption for the September 23, 2025, City Council Meeting.

FUNDING: Similar to other industrial and commercial redevelopment incentives authorized under state
law, the NEZ abatement provides for a property tax abatement of specified level property
taxes for up to 12 years, and a phase out period of 3 additional years. The intent is to
incentivize projects that would not otherwise have occurred leading to a larger tax base and
ultimately a net positive increase in tax values over time.

Attachments: 1. NEZ Enabling Ordinance

(70)



Ordinance to Enable Creation of Neighborhood Enterprise Zones
Page 2 of 2

2. Potential NEZ City Centre Mixed-Use Subarea (1)
3. Potential NEZ Lake Centre Mixed-Use Subarea
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AN ORDINANCE TO AMEND THE CODE OF ORDINANCES
OF THE CITY OF PORTAGE, MICHIGAN
BY AMENDING CHAPTER 42
LAND DEVELOPMENT REGULATIONS

THE CITY OF PORTAGE ORDAINS:

That Chapter 42 shall be amended to add Article 12 and amended to read as follows:

Article 12. NEIGHBORHOOD ENTERPRISE ZONES

Sec.42-1311. - Purpose.

The purpose of this chapter is to preserve Portage neighborhoods and to further the maintenance,
preservation, improvement and development of housing for all persons regardless of income level; to provide that
the City, by resolution, may designate one or more neighborhood enterprise zones pursuant to the Michigan
Neighborhood Enterprise Zone Act, Act 147 of the Public Acts of 1992, as amended, being MCL 207.771 et seq.;
and to encourage, through ad valorem property tax benefits established by said Act, the two following purposes:
1.) the construction of new structures that have as their primary purpose, owner-occupied one or two unit
residential housing and renter-occupied mixed-use buildings in qualified downtown revitalization districts having
residential apartment units along with retail business space on the street level floor, and 2.) the rehabilitation of
existing structures having as their primary purpose, residential housing consisting of one to eight units, by bringing
them into conformity with minimum Building and Housing Code standards and improving the livability of units.

Sec.42-1312. - Definitions.

As used in this Article:

Certificate of approval means a certificate issued by the Director of Community Development, or his or her
designee, of the Community Development Department of the City, attesting to the fact that a new or rehabilitated
facility for which an enterprise zone certificate is in effect and complies with the State of Michigan Construction
Codes and local ordinances.

Neighborhood enterprise zone means any established area designated by the City by resolution as a
neighborhood enterprise zone pursuant to the requirements of the Michigan Neighborhood Enterprise Zone Act.

Neighborhood Enterprise Zone Act means Act 147 of the Public Acts of 1992, as amended, being MCL 207.771
et seq.

Qualified Downtown Revitalization District means an area located within the boundaries of a downtown
district as defined in the recodified Tax Increment Finance Act (PA 57 of 2018), or an area located within the
boundaries of a principal shopping district or a business improvement district as defined in PA 120 of 1961, or an
area located within the boundaries of a local governmental unit in an area that is zoned and primarily used for
business as determined by the City of Portage Community Development Director, or his or her designee.

Sec.42-1313. - Designation of zones.

The City, by Council resolution, may, upon City initiative or on petition of any person, designate one or more
neighborhood enterprise zones (NEZ) within a local governmental unit in accordance with the Neighborhood
Enterprise Zone Act. Applicants requesting the creation of an NEZ must be in good standing with the City, meaning
all real and personal property taxes, fees, assessments, or other obligations to the City of Portage are paid. A gap in
proposed project financing must be demonstrated through a Michigan Community Revitalization Program (MCRP)

Page 1 of 3

(72)



Proforma or similar financial analysis. The City may require third-party verification of financial need and the cost of
analysis will be borne by the applicant.

Sec.42-1314. - Application for certificate.

(a) Once a neighborhood enterprise zone is established, any person who proposes to construct a new facility or
to rehabilitate property located in a neighborhood enterprise zone, and who intends to seek the tax benefits
provided in the Neighborhood Enterprise Zone Act, shall file an application for a neighborhood enterprise
zone certificate with the City Clerk. The application must be filed in the form and manner prescribed for in
said Act. The application for a certificate shall be subject to the requirements, approvals and conditions of the
Neighborhood Enterprise Zone Act. Applicants requesting an NEZ certificate must be in good standing with
the City, meaning all real and personal property taxes, fees, assessments, or other obligations to the City of
Portage are paid. A gap in project financing must be demonstrated through an MCRP Proforma or similar
financial analysis. The City may require third-party verification of financial need, and the cost of analysis will
be borne by the applicant.

(b) The default term of a neighborhood enterprise zone certificate shall be nine (9) years from the date of
issuance. Requests for certificates longer than nine years shall be considered for developments where at
least 20% of the housing units are allocated to households within 120% or less of the Kalamazoo County,
Michigan, Area Median Income level and those units are serving an average of 100%, or less, of the area
median income.

i.  Under rental circumstances, the “Rent by Bedroom” rates shall be as published in the Michigan
State Housing Development Authority Income and Rent Limits report for Kalamazoo County in
effect at the time the lease for the housing unit is executed. Annual income verification and
compliance with the rent control measures shall be undertaken annually. Abatement terms shall
only be as long as the rent control and income qualification period, up to a period of fifteen (15)
years.

ii. Under purchase circumstances, a deed restriction shall be established to preserve the housing
affordability based upon the number of years of the abatement term or longer. The resale price
shall be based upon the purchase price, increased by the percentage increase in area median
income for a family of four from the year of initial purchase to the year of resale. Additional
provisions may be included in a development agreement at the discretion of the City Manager, or
designee.

Sec.42-1315. — Monitoring established certificates.

Certificates will be monitored annually by the City Assessor's Office and Community Development staff.
Established NEZs are reviewed annually by City staff and provided to the City Council. The City Assessor creates an
annual report for the State Treasury and State Tax Commission. Community Development staff collects the
following data and conducts the following evaluation:

(a) Areview for compliance with the Act, City Ordinance, and Development Agreement, including demonstrating
proof of occupant income, and rental rates or sale price compliance as appropriate,

(b) Areview to ensure no taxes are owed on the parcels associated with the certificate.

Sec.42-1316. — Revocation of certificate.

(a) NEZ certificates will be revoked for violations that result in termination under the Act. In addition, the
following circumstances will result in a recommendation to the City Council for the termination of a
certificate: The developer and/ or property owner is not in compliance with the certificate terms, this
ordinance, or the Act.

(b) The developer and/or property owner is in violation of any City code or ordinance related to the property.

(c) The developer and/or property owner fail to provide the required annual monitoring data as outlined above.
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(d) For rehabilitated certificates specifically, termination is recommended when:
i. The work is not completed within the time frame agreed upon by the applicant and City.
ii. The operation of the facility is not in compliance with the original intent of the Act.

(e) The City Assessor or Community Development staff shall notify the property owner of a non-compliance and
provide a thirty (30) day period to remedy the non-compliance. If not addressed by the property owner
within thirty (30) days of notice, the City Assessor shall recommend termination of the certificate to City
Council, which shall determine whether additional time shall be allotted to remedy the defect(s) or if the
non-compliant certificate is to be revoked. If the non-compliance is not or cannot be remedied, City Council
shall direct the City Assessor to submit the letter requesting revocation of the certificate to the State Tax
Commission.

Sec.42-1317. - Inspections.

(a) Before the sale of a new facility or a rehabilitated facility for which a neighborhood enterprise zone
certificate is in effect, an inspection by the City shall be requested and made to determine compliance with
all applicable local construction or safety codes. An inspection report shall be completed by the applicable
inspector(s) after the inspection is completed. The report shall note all violations found in the facility.

(b) No sale of any new or rehabilitated facility for which a neighborhood enterprise zone certificate is in effect
may be finalized until there is compliance with applicable codes and a certificate of approval attesting to the
fact is issued by the Director of Community Development, or his or her designee. Before a certificate of
approval is issued, all violations must be corrected and approved and the required inspection fee paid.

(c) Afterissuance, a certificate of approval shall only be valid for one sale of a new or rehabilitated facility. A new
inspection and certificate of approval shall be required each time a new or rehabilitated facility is sold.

Sec.42-1318. - Inspection fee.

The City shall charge a non-refundable inspection fee which shall be set by Council resolution and paid in
advance of the certificate of approval inspection.

Dated:

Patricia M. Randall, Mayor
EFFECTIVE DATE:

CERTIFICATION
I, Erica Eklov, do hereby certify that | am the duly appointed and acting City Clerk of the City of Portage, and
that the foregoing ordinance was adopted by the City of Portage on the day of , 2025.

Erica L. Eklov, City Clerk
PREPARED BY:

Pete Dame
Chief Development Officer *m";m AS Lﬂmmﬂ OF PORATAGE
7900 S. Westnedge Avenue ss KAUFMAN & KOCH pgm

-~

Portage, MI 49002
By: CATHERINE P. LAUFMAN
Date:
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Proposed Neighborhood Enterprise Zone (NEZ) Eligible Areas Map
City Centre Area
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Proposed Neighborhood Enterprise Zone (NEZ) Eligible Areas Map
Lake Center Edge, Core Areas Mixed Use Zoning
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PORTAGE CITY COUNCIL AGENDA ITEM A.7.A.
SEPTEMBER 9, 2025

a o0 A Natural Place to Move

TO: Honorable Mayor and City Council

FROM: Pat McGinnis, City Manager

SUBJECT:

SUPPORTING PERSONNEL:

ACTION RECOMMENDED: Approve the Senior Citizens Advisory Board minutes as presented.
FUNDING:

Attachments: l. PSC Advisory Mtg Minutes 06182025
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City of Portage Senior Citizens Advisory Board
MINUTES: June 18, 2025
Location: Portage City Hall, CR 1

ATTENDANCE: Linda Zoeller, John Lobo, Kim Phillips, Dan Gabriel, Jean Balazs, Joan Stommen, Tonya Weiandt,
Karl Hokenmaier, Larry Smith, Sharon White, Shirley Wahmhoff.

Absent Excused: None

Absent Un-excused: None

Guests: Claire VanderVelden, PZSC Program Manager

Staff: Kim Phillips

Linda, Advisory Board Chair, called the meeting to order at 2:34 PM.

Sharon motioned for approval of the meeting minutes from 5/21/2025, Shirley seconded. Motion carried.

Travel Program, Kim Phillips:

e The Travel Department is working on closing finances for the current fiscal year. A financial report will be
presented at the next meeting.

Legislative Update, Kim Phillips:

e Noreport.

Friends of PSC Board Update, Kim Phillips:

e The Friends Board estimates that the Pickle Ball and the Pickleball Tournament netted over $20k. There
was strong participation in the tournament. The Ball was well attended, and participants appeared to have
enjoyed it.

e The Spring mail appeal achieved the goal of raising $10k.

e The Friends organization is finalizing the naming agreement with the Zhang family. The name change will
become official in July. The Zhang commitment is for S1M support over 10 years. Some of the funds will go
into an endowment fund to cover future PZSC capital expenses.

e PZSC received a $65k annual donation gift from the Friends organization. The funds are to be split between
the center operations and travel.

Youth Advisory Board:

e No report.

Dementia Friendly Community (DFC) Initiative Update, Kim Phillips:

e Kim expects to complete the Dementia Friendly America application this week. Details of the assessment
process will be announced following approval of the application.
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Volunteer Management, Karl Hokenmaier:

e The Volunteer Appreciation event is scheduled for July 16 at the PZSC.

Monthly Manager’s Report, Kim Phillips, Claire VanderVelden:

e PZSC are preparing a grant application for paid social workers. Looking to hire WMU student interns in the
Fall.

Building/Program Updates, Kim Phillips:

e The Advisory Board agreed to continue meeting at the Portage City Hall to free up needed space for
programs at PZSC.

New Business, Kim Phillips:

e C(laire gave a report on the Programs department:
o Fitness classes have grown from 4 to 28.
o The Fitness Center will temporarily close in July for maintenance and cleaning. A new step bike is
on order.
o Insurance health programs such as Silver Sneakers, United Healthcare and Silver and Fit, who cover
base and fitness memberships, are driving up new memberships and registrations.
Member usage of the Fitness Center is up to 100 per day.
The Board offered several ideas for managing the capacity constraints in fitness classes, including
raising registration fees.
o Claire oversees the Evidence Based programs, which also have good participation. PZSC have
expanded some classes to offsite locations and are looking into adding new classes.
o Claire and Kim attended the National Council on Aging Conference in Washington DC.
= One outcome was a proposal to add mental health programs to the program portfolio.
Claire is looking into developing volunteer based mental health classes.
= (Claire participated on Hill Day with legislators — Met with 3 legislators from the area. The
meetings demonstrated that there is a lack of knowledge of the functions and benefits
provided by senior centers to their respective communities.

Activities Reminders, Kim Phillips:

e None.

Citizen Comments:

e None.

Advisory Board Comments:

e Joan motioned to cancel the July Advisory Board meeting due to a conflict with the Volunteers
Appreciation event. Sharon seconded it. Motion carried.

Time Adjourned: 3:24 PM
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Next meeting: August 20, 2025, at Portage City Hall, room TBD.
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REPORTAGE

a A Natural Place to Move

INVESTMENTS & HOLDINGS

1




State of Michigan
Public act 20 of 1943

+

**Purpose**
- Authorizes public corporations to invest surplus funds safely & legally

**Permissible Investments**
- U.S. Treasury & agency securities
- Certificates of deposit & insured accounts
- Short-term top-rated commercial paper (<270 days)
- Repurchase agreements (U.S. obligations)
- Bankers’ acceptances (U.S. banks)
- State/local government investment-grade obligations
- Eligible mutual funds & investment pools

- BOLD = Preferable Investment Vehicles
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BROKERS

Raymond James

Comerica
Huntington
Fifth Third

PORTAGE

el A1 Natural Place to Move

Institutions

Old National

Sturgis Bank

County National Bank

Southern Michigan Bank & Trust
Consumers Credit Union

Honor Credit Union

Arbor Financial Credit Union
Mercantil Bank

First National Bank

Flagstar Bank

Per New Policy Institutions are required Brick and Mortar within City Limits
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City of Portage

P OR TAGE Finance Department

% A Natural Place to Move

INVESTMENT PORTFOLIO SUMMARY PAGE

Report Date as of:
June 30th 2025
Book Weighted Yield Earnings
Value to Maturity 4th Qtr % of Portfolio LIMITS
Local Government Investment Pool
LGIP - MiClass $ 10,502,337.26 [A4166% N $ 10423194 [ 19.60% 50%
DURATION =< 1 DAY TOTAL $ 10,502,337.26 19.60%
CERTIFICATES OF DEPOSIT
Local Bank CDs $ 3993,318.71 | 42585%  $  26,495.95 7.45% 60%
DURATION= 1-24Months  TOTAL $  3,993,318.71 7.45%
BROKERAGE ACCOUNTS
Raymond James $ 11,589,357.50 3.1538% $ 112,368.53 21.63% 25%
Comerica $ 10,247,090.75 2.6049% $ 23,507.80 19.13% 25%
Huntington $ 7,897,742.98 3.3353% $ 49,574.06 14.74% 25%
Fifth Third $ 9,344,903.35 3.2351% $ 86,887.57 17.44% 25%
DURATION =1 Month-5Years TOTAL $ 39,079,094.58 72.94%
TOTAL PORTFOLIO BOOK VALUE| $ 53,574,750.55
WEIGHTED PORTFOLIO YIELD 3.5005%
TOTAL QUARTER EARNINGS $ 403,065.85

Portfolio Makeup

Huntington,
$7,900,000

Annual Maturity Value

. $14,000,000.00
Comerica,

$10,250,000 Fifth Third,

$9,340,000

$12,000,000.00
$10,000,000.00
$8,000,000.00
$6,000,000.00
Local Government
Investment Pool, $4,000,000.00
$10,500,000
$2,000,000.00
. I D

@ Current @2025 @E2026 @2027 @2028 @2029 @2030

Raymond James,
$11,590,000

Certificates of Deposit,
$3,990,000

Weighted Yield Spectrum

Lowest Values Highest Values
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Local Financial Institutions*

Certificates of Deposit

*Per policy, "Brick and Mortar" within City Limits

Book Banker | Limitation Per
INSTITUTION SymPro# YIELD Purchase Date  Maturity Date Value Percent Policy
Old National 10817 4.15% 2/14/2025 8/14/2025 |$ 287,150.26 7.19% 60%
Sturgis Bank 10788 | 5.40%  7/25/2024 | 8/25/2025 |$ 1,078,932.28 | 27.02%|  60%
County National Bank 10807 4.13% 2/25/2025 9/25/2025 |$ 250,000.00 6.26% 60%
Southern Michigan Bank & Trust 10750 4.65% 7/14/2023 10/14/2025 |$ 767,198.87 | 19.21% 60%
Consumers Credit Union 10810 3.50% 11/24/2023 11/21/2025 | $ 274,172.17 6.87% 60%
Honor CU 10764 4.10% 12/8/2023 1/3/2026 $ 266,165.29 6.67% 60%
Arbor Financial Credit Union 10743 4.50% 4/5/2023 3/5/2026 $ 251,625.37 6.30% 60%
Union Bank 10784 | 5.25%  5/14/2024  5/16/2026 |$ 263,125.77 | 6.59%|  60%
Mercantile Bank 10804  4.10%  10/25/2024 - $ 279,704.22 | 7.00%|  60%
First National Bank 10786 6/24/2024 $ 275,244.48 6.89% 60%
AVG| 4.46%
Weighted AVG| 4.26% TOTAL BOOK VALUE | $ 3,993,318.71

Mercantile Bank, $279,704.22

Union Bank, $263,125.77

Arbor Financial Credit Union,
$251,625.37

Honor CU, $266,165.29

Consumers Credit Union,

$274,172.17

Book Value Breakdown per Institution

First National Bank,
$275,244.48

Southern Michigan Bank & Trust,
$767,198.87

Old National, $287,150.26

Sturgis Bank, $1,078,932.28

County National Bank,
$250,000.00
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RAYMOND JAMES

As of: June 30th, 2025 Govt. YIELD EARNINGS Market
Sympro# Type Description Purchase Date Maturity Date CD's Munis Agencies to Maturity THIS PERIOD | Price 6/30

10732 |Brokered CD University Bank Ann Arbor CD 4.2% Bullet 4.2% YTM 11/30/2022  11/30/2027| $  500,000.00 $ 523562 100.2240

Brokered CD Total $ 500,000.00
10607 |Fannie FNMA 0.45% Callable 08/19/24 8/28/2020|  8/19/2025 $  499,750.00 0.46% $ - 99.4700
10643 |Fannie FNMA .5% Callable 10/20/22 10/27/2020  10/20/2025 $  500,000.00 0.50% $  1,250.00 | 98.8270
10644 |Fed Farm CreditBank  FFCB.53% Callable 1/22/21 10/27/2020  10/22/2025 $  500,000.00 0.53% $  1,325.00 | 98.8170

Fed Farm Credit Bank $ 500,000.00
10606 |Fed Home LoanBank  FHLB 0.55% Callable 8/26/21 8/28/2020|  8/26/2025 $  499,750.00 0.56% $ - 99.3970
10677 |Fed Home LoanBank  FHLB.5% 1x call 9/29/23 then 1.1% 9/29/2021  9/29/2026 $ 1,000,000.00 1.10% $  5500.00 | 96.5590
10824 |Fed Home LoanBank  FHLB - 4.125% PP 100.919 YTM = 3.92% Bullet 6/20/2025 $ 857,811.50 $ - | 101.3720
10745 |Fed Home LoanBank  FHLB CP.92% PP 90.23 YTM 3.699% 5/5/2023  2/26/2027 $ 1,006,064.50 3.70% $ - 95.1470
10613  |Freddie Freddie FHLMC .4% Callable 9/30/21 9/30/2020|  9/30/2025 $  250,000.00 0.44% $ 500.00 | 99.0130
10792  |Freddie FHLMC (Freddie) PP 98.95 YTM=4.488% Call Qtr. 7/30/2024|  7/18/2029 $  494,750.00 $ - 99.6760
10811 |Freddie FHLMC (Freddie) PP 99.58 YTM=4.47 Call Qtr. 11/27/2024 $  248,950.00 $ 546875 | 99.8380
10799  |Freddie FHLMC (Freddie) PP 99.45 YTM=4.122% Call Qtr 9/6/2024 9/6/2029 $ 516,145.50 $ 10,380.00 | 99.1390

Freddie Total $ 1,509,845.50
10686  |Municipal Bond Oxford Sch Dist 2.18% @104.074 YTM 1.1% 12/20/2021 11/1/2025 $  520,370.00 $  5450.00 | 99.3400
10802 |Municipal Bond Detroit Sch Bond PP 107.327 6.645% YTM 4.8% 11/15/2024 5/1/2029 $ 1,073,270.00 $ 33,225.00 | 107.4480
10816 |Municipal Bond East Grand Rapids SD 6.645% PP 108.217 YTM 4.422% 4/1/2025 5/1/2029 $  865,736.00 $ 26,580.00 | 107.4480
10820 |Municipal Bond City of Kalamazoo PP 100 YTM 4.41 Callable 10/1/25 5/22/2025  10/1/2029| $ 1,365,000.00 $ - | 100.0750
10781 |Municipal Bond Chippewa Valley Sch MUNI 2.337 PP 89.176 YTM 4.8% 5/3/2024 5/1/2029 $  891,760.00 $ 11,685.00 | 93.9540

'$  500,000.00 | $ 4,716,136.00 | $ 6,373,221.50 $ 106,599.37
Raymond James
AVG 2.80% $ 5,769. 16 |Matured Int
Municipal Bonds, Weighted AVG 3.15%)| $ 112,368.53 |TOTAL
$4,716,136.00, 41% Brokered CD, $500,000.00, TOTAL BOOK VALUE| $ 11,589,357.50

Freddie, $1,509,845.50, 13%

4%

Fannie, $999,750.00, 9%

Fed Farm Credit Bank,
$500,000.00, 4%

Fed Home Loan Bank,
$3,363,626.00 , 29%

H Brokered CD

® Fed Farm Credit Bank

Fannie Fed Home Loan Bank  m Freddie  m Muni

2025

MATURITY VALUE PER YEAR

Il 500000000
R 50606450

2026 2027

o
©
i
—
@
0
0
<
%)
-
© I

2028

2029

. $857,811.50

2030
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COMERICA
As of: June 30th 2025 Got. YIELD EARNINGS | Market
Sympro# Type Description Purchase Date Maturity Date CD's Munis Agencies to Maturity THIS PERIOD | Price 6/30
10612 |Brokered CD JPMorgan CD .55% 9/23/2020 $  650,000.00 0.55% $ - | 986100
10734 |Brokered CD UP of MI Escanaba Bank CD Bullet 4.2% YTM 4.2% 12/15/2022 $  500,000.00 [7420% |s 529315 | 99.9560
10651 |Brokered CD JP Morgan Chase Bank CD .5 % 12/30/2020 $  500,000.00 0.50% $ - | 97.0600
10658 |Brokered CD First Business Bank CD .5% 1/28/2021  1/28/2026| $  250,000.00 0.50% $ 208.90 | 97.8830
10635 [Fannie FNMA 0.45% Callable 08/21/23 8/28/2020 $  249,875.00 0.46% $ - | 99.4490
Fannie Total $ 249,875.00
10649 |Fed Farm CreditBank  FFCB .52% 11/19/2020 $  499,500.00 0.52% $  1,300.00 | 98.8600
10648 |Fed Farm CreditBank ~ FFCB .54% 11/3/2020 $  250,000.00 0.54% $ 675.00 | 98.6950
10683 |Fed Farm CreditBank  FFCB Agency Bond 1.43% Callable 11/23/22 11/23/2021  11/28/2026 $  500,000.00 1.43% $ 357500 | 96.6780
10722 |Fed HomeLoanBank  FHLB 4.375% Bullet 10/13/2022 $  500,000.00 |AEE% T $ - | e9.9610
10642 |Fed Home LoanBank  FHLB PP 100 .5% 2/25/2021 $  500,000.00 0.55% $ - | 984720
10674 |Fed Home LoanBank  FHLB .5% Step to 3% Call 12/28/21 9/28/2021  9/28/2026 $  500,000.00 1.19% $ - | 97.9730
10716 |Fed Home LoanBank  FHLB 4.05% 1 time Callable 11/10/22 8/22/2022 8/10/2027 $  250,000.00 $ - | 99.4350
10797 |FedHomeLoanBank ~ FFCB CPN 1.77 PP=94.46 YTM 3.56 Callable 9/20/2024  1/13/2028 $  944,600.00 $ - | 95.0850
10791 |Fed Home Loan Bank  FHLB 3.7% PP 98.95 YTM = 3.934 Callable x1 time 9/27 10/9/2024 $  989,500.00 $ - | 98.2390
Fed Home Loan Bank Total $ 3,684,100.00
10645 |Freddie FHLMC 4% Callable 09/30/21 10/2/2020 $  249,500.00 $ - | e9.0130
10620 |Freddie FHLMC .625% Callable 11/25/21 12/7/2020 $  502,000.00 $  1,562.50 | 98.5430
10808 |Freddie FHLMC PP 110.08 YTM = 4.252 Non-Callable 11/14/2024 $ 258,164.00 $ - |111.3760
10793 |Freddie FHLMC PP 98.7 YTM=4.544% 6 month Call 7/29/2024 $  493,500.00 $ - | 99.6610
10814 |Freddie FHLMC PP 100 YTM = 4.5 Callable Annually 3/27/2025 $  500,000.00 $ - | 99.6020
10741 [Municipal Bond MICH PUB SCHL BOND - EAST GR PP 91.021- YTM = 4.1% 4/14/2003  5/1/2027 $ 122,878.35 $  1,127.25| 95.8630
10782 |Municipal Bond MUNI Western Mich Univ PP 89.08 YTM = 4.7% 5/13/2024  11/15/2027 $  218,246.00 $  1,568.00 | 93.8350
10754 |Municipal Bond MUNI Western Mich Univ PP 85.099 YTM = 4.72% 8/17/2023|  11/15/2028 $ 570,163.30 $ 495800 | 91.8860
10809 |Municipal Bond Charlotte MI Sch PP 92.283 YTM = 4.32 Non-Callable 11/15/2024 $  249,164.10 $  3,240.00 | 93.8700
Muni Total $ 1,160,451.75
. $ 1,900,000.00 | $ 1,160,451.75 | $ 7,186,639.00 $ 23,507.80
Comerica
AVG 2.55% $ - Matured Int
Municipal Bonds, Weighted AVG 2.60% $ 23,507.80 |TOTAL
$1,160,451.75, 11% Brokered CD, TOTAL BOOK VALUE| $ 10,247,090.75

$1,900,000.00, 19%

MATURITY VALUE PER YEAR

Freddie, $2,003,164.00,
20%

M Brokered CD

Fannie

Fed Home Loan Bank,
$3,684,100.00, 36%

B Fed Farm Credit Bank B Fed Home Loan Bank

Fannie, $249,875.00, 2%

H Freddie

Fed Farm Credit Bank,
$1,249,500.00, 12%

H Muni

$4,400,875.00

. $591,124.35

- $1,250,000.00

2025 2026

N
o
N
~

$1,514,763.30

2028

$1,990,328.10

2029




HUNTINGTON

As of: June 30th 2025 Commercial Govt. YIELD EARNINGS Market
Sympro# Type Description Purchase Date Maturity Date Paper CD's Munis Agencies to Maturity THIS PERIOD | Price 6/30
10822 |Commercial Paper Globe Life Ins - Commercial Paper - YTM 4.563% 5/14/2025 10/8/2025| $ 635,325.89 - 98.8027
10823 |Commercial Paper Globe Life Ins - Commercial Paper - YTM 4.563% 5/14/2025 11/7/2025| $ 345,358.93 - 98.4580
Commercial Paper Total $ 980,684.82
10676 |Brokered CD JP Morgan Chase Step .5 % Callable 3/17/22 9/17/2021 9/17/2026 $ 250,000.00 1,239.73 | 96.9130
10727 |Brokered CD Capital One CD BULLET 4.7% 10/26/2022 10/26/2026 $ 250,000.00 5,858.90 | 100.8380
10723 |Brokered CD Capital 1 Bank CD Bullet 3.4% 8/10/2022 8/10/2027 $ 250,000.00 - 99.8680
10729 |Brokered CD Capital 1 Bank CD Bullet 3.6% 9/8/2022 9/15/2027 $ 473,000.00 8,444.02 | 99.1660
10770 |Brokered CD Wells Fargo Bank CD 4.45% 12/12/2023 12/12/2028 $ 250,000.00 2,712.66 | 101.3740
10637 |Fed Farm CreditBank  FFCB .53% Callable 9/21/21 9/29/2020 9/29/2025 $ 250,000.00 0.53% $ 662.50 | 99.1000
10773 |Fed Farm CreditBank  FFCB 4.125YTM Bullet PP 100 1/30/2024 1/25/2027 $ 525,000.00 $ - 100.2780
10812 |Fed Farm CreditBank  FFCB 2.84% PP=94.2749659 YTM=4.2% Non-Callable 11/27/2024 $  471,374.83 $ - 95.7830
Fed Farm Credit Bank Total $ 1,246,374.83
10803 |Freddie FHLMC 4.25% PP=99.3 YTM=4.408 Callable 10/23/2024 $ 993,000.00 $ 21,250.00 [ 99.8280
10805 |Freddie FHLMC 0.0% PP=80.53723477 YTM=4.33% 11/25/2024 $  249,665.43 $ - 84.5190
10693 |Fed Home LoanBank  FHLB Step 1time call 1.0 to 11/25/22 2.1 to maturity YTM=1.¢ 2/25/2022 2/25/2026 $ 250,000.00 1.88% $ 1,312.50 [ 98.6800
10675 |Fed Home LoanBank  FHLB.5% call 12/16/21 9/16/2021 3/16/2026 $ 250,000.00 0.50% $  1,562.50 | 98.3480
10647 |Fed Home LoanBank  FHLB .5% call 6/30/21 3/30/2021 3/30/2026 $ 250,000.00 1.00% $ 1,687.50 [ 97.8880
10660 |Fed Home LoanBank  FHLB .5% Callable 9/30/21 6/30/2021 6/30/2026 $ 500,000.00 0.50% $ - 98.7390
10689 |Fed Home LoanBank  FHLB Step 1.0 12/23/23; 1.5 6/23/25; 2.0 12/23/25; 4.0 6/23/26; 6.0 12/23/2021 12/23/2026 $ 500,000.00 2.01% $ - 98.7190
10768 |Fed Home LoanBank  FHLB 4.75% PP 101.779 YTM = 4.35% BULLET 11/29/2023 12/8/2028 $  458,006.27 $ - 102.8730
10813 |Fed Home LoanBank  FHLB 4% PP=99.402325 YTM=4.18 Non-Callable 11/27/2024 6/30/2028 $ 497,011.63 $ - 100.9450
10800 |Fed Home LoanBank  FHLB PP=100YTM=3.875 2-year lock callable gtr after 9/25/2024 $  250,000.00 $  4,843.75 | 98.2590
Fed Home Loan Bank Total $ 2,955,017.90
Huntington 980,684.82 1,473,000.00 | $ - 5,444,058.16 $ 49,574.06
Brokered CD, $1,473,000.00, Ave 2.92% $ A
oo Weighted AVG 3.34% $ 49,574.06 |TOTAL
TOTAL BOOK VALUE| $ 7,897,742.98

Fed Home Loan Bank,
$2,955,017.90, 37%

$980,

= Brokered CD

Commercial Paper,

684.82, 12%

Freddie  m Fed Farm Credit Bank

m Commercial Paper

Freddie, $1,242,665.43, 16%

Fed Farm Credit Bank,
$1,246,374.83, 16%

 Fed Home Loan Bank

$1,230,684.82

2025

$2,250,000.00

2026

MATURITY VALUE PER YEAR

$2,017,665.43

$1,194,374.83
$1,205,017.90

2027 2028 2029

2030




FIFTH THIRD

As of: June 30th 2025 Govt. YEILD EARNINGS Market
Sympro# Type Description Purchase Date Maturity Date CD's Munis Agencies to Maturity THIS PERIOD Price 6/30
10667 |Brokered CD JP Morgan Chase Bank CD 5% Callable semi starting 8/17/21 7/19/2021] 2/17/2026| $  246,250.00 0.83% $ — | 97.7240
10711 |Brokered CD ALLY Bank CD Bullet 3.15 semi-annual interest 7/14/2022 7/14/2026] $ 500,000.00 3.15% $ - 99.1060
10710 |Brokered CD Capital One CD BULLET3.2% 5/25/2022  5/25/2027| $  500,000.00 3.20% $ 7,934.25 | 98.5480
10709 |Brokered CD Capital One Bank BULLET 3.2% 5/25/2022  5/25/2027| $  500,000.00 3.20% $ 7,934.25 | 98.5480
10796 |Brokered CD JP Morgan Bank CD Bullet PP = 100 YTM = 3.85% 9/13/2024|  9/18/2028| $  1,000,000.00 3.85% $ 1900178 | 99.4700
10790 |Brokered CD UBS Bank Salt Lake City Bank CD PP 100 Bullet 4.2%=YTM 7/31/2024|  7/31/2029| $  300,000.00 $ 2,105.76 | 100.5640
10794 |Fed Farm CreditBank  FFCB PP 94.1YTM = 3.899 Callable anytime after 3/7/25 8/8/2024 3/7/2029 $  470,500.00 $ 6,200.00 | 95.0480
10801 |Fed Farm CreditBank  FFCB PP=94 YTM=3.59899% Callable 9/24/2024 $  140,060.00 3.60% $ - | e3s170
Fed Farm Credit Bank $ 610,560.00
10706 |Fed Home LoanBank  FHLB step 2.5% callable 05/12/23 YTM 3.614649% 5/12/2022 $  250,000.00 3.61% $ 5,625.00 | 100.1040
10708 [Fed Home Loan Bank FHLB step .25% callable 6/30/22 YTM 3.098741% 5/17/2022 $ 462,500.00 3.10% $ - 99.2580
10696 |Fed HomeLoanBank  FHLB step PP 98.5 YTC=1.933113% YTM=2.050437 callable semi annug 2/16/2022 $  246,250.00 2.05% $ - | es.9160
10666 |Fed Home LoanBank  FHLB Step .5% 1/29/23; 1.0% to 7/29/24; 1.5% to 7/29/25; 2.5% t0 7/29) 712912021 7/29/2026 $  250,000.00 0.50% $ - | e8.2500
10679 |Fed Home LoanBank  FHLB 5% t09/30/22 .75% 9/30/23 1% 9/30/24 1.25% 9/30/25 1.625 ma 9/30/2021  9/30/2026 $  250,000.00 1.02% $ 1,562.50 | 97.0040
10681 |Fed Home LoanBank  FHLB 5% to 4/28/22 .625t0 10/28/22 .75 10 4/28/23 87510 10/28/231|  10/28/2021  10/28/2026 $  499,250.00 0.71% $ 4,375.00 | 97.2260
10697 |Fed Home Loan Bank  FHLB 1.5% Step .5% SA Callable SA YTM 2.491696% YTC 1.551726 3/4/2022  2/25/2027 $  499,750.00 2.49% $ - | ese310
Fed Home Loan Bank Total $ 2,457,750.00
10789 |Freddie FHLMC PP 99.55 YTM = 4.602%= Callable Annually 7/26/2024 $  199,100.00 $ - | e9.7100
10815 |[Freddie FHLMC PP 99.4 YTM = 4.26 Callable Annually 3/27/2025 $ 497,000.00 99.2850
10721 [Municipal Bond MICHIGAN MUNICP 2.61 Price 94.23 YTM 4.630363% 9/22/2022 $ 471,150.00 $ 6,525.00 99.3980
10703 |Municipal Bond MUNI Ecorse Cmnty SD Disc $96.57 @ 2.192 Bullet YTM 3.1% 411212022 5/1/2026 $  482,850.00 $ 5,480.00 | 98.4480
10724 |Municipal Bond MUNI Chippawa Valley Sch $87.85 @ 1.071% Bullet YTM 4.86% 10/21/2022 5/1/2026 $  263,550.00 $ 1,606.50 | 97.5600
10685 |Municipal Bond MUNI Roseville Cmnty SD PP 98.00 - Bullet YTM 1.35% 12/6/2021 5/1/2026 $  352,800.00 $ 1,585.80 | 97.3220
10728 |Municipal Bond MUNI City of Royal Oak MI YTM 4.85% 10/27/2022  10/1/2026 $  825893.35 $ 1545323 | 99.5850
10798 |Municipal Bond Mich St MUNI PP=92.0 CPN=1.878 YTM=3.663291% Callable 9/20/2024 $  138,000.00 3.66% $ 1,40850 | 91.4140
Muni Total $ 2,534,243.35
Fifth Third $  3,046,250.00 | § 2534,243.35 [ § 3,764,410.00 $  86,887.57
AVG 3.08% $ - Matured Int
Weighted AVG 3.24% $ 86,887.57 [TOTAL
TOTAL BOOK VALUE| $ 9,344,903.35

Municipal Bonds, $2,534,243.35
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. PORTAGE CITY COUNCIL AGENDA ITEM B.3.
y SEPTEMBER 9, 2025

~' A Natural Place to Move

TO: Portage City Council

FROM: Patricia M. Randall, Mayor
SUBJECT: Central County Transportation Authority Board - Portage Representative
ACTION RECOMMENDED: Confirm the re-appointment of Jim Pearson to the Central County

Transportation Authority Board.

The Central County Transportation Authority (CCTA) was created in August 2014 as part of the goal to
regionalize public transit in the Kalamazoo/Portage area. The public transit system was transferred from
the City of Kalamazoo to the CCTA in October 2016. Route service is provided within the City of
Kalamazoo, the City of Portage, Oshtemo Township, the City of Parchment, Comstock Township,
Kalamazoo Township, Texas Township, and Western Michigan University.

The 11-member CCTA Board is responsible for policy decisions related to operating the regional public
transit system. Meetings are generally held on the 2nd Monday of each month at the Metro Transit
Administration Building. There are two positions designated for the City of Portage membership. Mayor
Pro Tem Jim Pearson was appointed as the first City of Portage representative in 2014 and was re-
appointed in 2017 and again in 2022. Mayor Pro Tem Pearson's term is set to expire on October 31,
2025. Councilmember Chris Burns was appointed as the second city member in 2018 and has served in
that capacity since that time.

Mayor Pro Tem Pearson has expressed an interest in continuing to serve on this Board. As such, it is
recommended that he be re-appointed to the CCTA Board for another three-year term, to be confirmed
by the Kalamazoo County Board of Commissioners.

FUNDING: N/A

Attachments: None
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	2025 09 09 CC Agenda Outline - Final
	September 9, 2025

	 Call to Order.
	 Moment of Silence.
	 Pledge of Allegiance.
	 Roll Call.
	 Proclamations:
	1. National Senior Center Month
	2025 09 09 National Senior Center Month

	2. National Suicide Prevention Month
	National Suicide Prevention Month


	 Petitions and Statements of Citizens (3 mins. per speaker).
	A. Consent Agenda:
	1. Approve the City Council Meeting Minutes of the:
	a. Regular Meeting of August 26, 2025
	2025 08 26 CC Minutes - Draft

	b. Special Meeting of August 27, 2025
	2025 08 27 Special Meeting Minutes - Draft


	2. Approve the Accounts Payable Register of September
	City Manager's Report
	Accounts Payable Register of September 9, 2025

	3. Approve the Portage Police Command Officers Associ
	City Manager's Report
	PPCOA Contract-2025-2027 Final

	4. Approve a budget amendment to use $1,356,350 in ex
	City Manager's Report

	5. Receive the Annual 2025 Tax Abatement and Job Summ
	City Manager's Report
	2025 PA 198 Report Memo and Attachments

	6. Accept for first reading a proposed ordinance amen
	City Manager's Report
	NEZ Enabling Ordinance
	Potential NEZ City Centre Mixed-Use Subarea (1)
	Potential NEZ Lake Centre Mixed-Use Subarea

	7. Minutes of Boards & Commissions:
	Minutes of Boards and Commissions Cover
	a. Senior Citizens Advisory Board Minutes of June 18,
	City Manager's Report
	PSC Advisory Mtg Minutes 06182025


	8. Materials Transmitted.
	9. Calendar of Meetings:Park Board: Wednesday, Septem

	B. Communications:
	1. Receive the Annual Report Presentation from the Se
	2. Presentation by the Finance Department regarding u
	Investment Policy Presentation
	Investment Report 063025

	3. Confirm the re-appointment of Jim Pearson to the C
	Mayor's Report


	C. Public Hearings:
	D. Regular Business Agenda:
	E. Unfinished Business:
	F. Council Committee Reports:
	G. New Business:
	H. Statements of City Council and City Manager.
	 Adjournment.

